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Letter from the Chief
I am very proud to present the 2018 Fairmont Police Annual Report:. With

the completion of my second year as Chief of Police/ I am once again very

humbled by the support we receive from our community. Our officers

greatly appreciate the support and know we must continue to work hard to

earn it.

In 2018, Sgt. Kelly and Lt. Elfis retired from FPD so we continued to add

some new faces to our department and put some familiar faces into new

roles with FPD. We hired Officer Josh Walker and Officer Chelsea Yeager as

full time patrol officers in 2018 and promoted Officer Mike Beletti to
Sergeant and Detective Eric Tender to the new position of Captain. We continued to face

some personnel challenges due to several work related injuries that impacted our schedule.

Even with several open shifts due to injuries and retirements/ we were still able to work

towards a slight reduction in overtime expense from the previous year. Part of this reduction in

overtime expense was due to the addition of two part-time officers in late 2017 who were able

to assist with shift coverage during 2018 and a minor change to our patrol schedule.

During 2018 our officers responded to 11/079 calis for service in our community. This is a slight

increase in calls of 4.4% from 2017 and a 15% increase in calis from 2016. Methamphetamines

continue to be a concern in our community and a focus of enforcement efforts with our

officers. In 2018 there were 38 people arrested for crimes categorized in reports to the BCA as

Dangerous Non-Narcotics which is the category that includes methamphetamines. In 2017

there were 42 people arrested in the same category and 23 in 2015 for comparison. To assist

with these efforts/ we re-established our K-9 program with Sergeant James Tietje and his K-9

partner Titus who graduated from training In May of 2018. We were also fortunate to re-

establish "Fainnont Night Out" event in August as a way to informally thank the community for

their support and meet our officers. In 2018 we also completed a transition to the National

Incident Based Report System (NIBRS) which is set to be mandated by 2021 for all law
enforcement agencies in the United States.

In 2019 our department will continue to work on the development of the Fairmont Police 2020

Vision Plan. This is a comprehensive long term plan that will map our several issues that we as a

department will seek to accomplish beginning in 2020. Several of these things are already in the

works and we look forward to achieving these goals we have set for FPD. We continue to

remind our officers and our community that FPD not only stands for Fairmont Police

Department, but also Fair/ Professional, and Dedicated. These are the core values upon which

our officers provide service in Fairmont. We wish to thank the community for its continued

support and it is truly a privilege to serve the City of Fairmont.

Respectfully Submitted,
Chief Michael Hunter
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2018 FPD Retirements

In April of 2018, Sergeant Kevin Kelly retired from the Fairmont Police Department after

serving our community since 1993. Sergeant Kelly served as a DARE Officer for several years

and made a lasting impact on numerous students that went through that program. He was then

promoted to Sergeant where he was responsible for supervision of his assigned patrol shift as

well as other responsibilities and duties. We wish him all the best with his retirement and thank

him for the many years of service to our community.

In August of 2018, Lt. Delmar Ellis retired from the Fairmont Police Department. He had

served our community since 1994. During his empioyment he held the position of patrol officer/

sergeant and lieutenant. We wish him the best of luck with his future plans and thank him for

his years of service to Fairmont.



2018 New Officers

In 2018 our agency conducted two separate hiring processes to fill vacancies due to the

retirement of Sgt Kevin Kellyand Lt. Delmar Ellis. The overall number of applicants for law

enforcement officer positions continues to be rather low across the State of Minnesota and

across the nation. We have remained steady with the average number of applications in recent

years. We were very pleased with the quality of the applicants we had apply with our

department and were happy to welcome two new full time officers to the Fairmont Police

Department.

ISI

Photo Credit: Fairmont Sentinel wvw.fcufniomsenHnel.com

Officer Josh Walker
June 21, 2018 to Present

Officer Josh Walker joined FPD in June of 2018. Officer Walker is from Vernon Center,

Minnesota and holds a Bachelor's Degree in Police Investigations and Law Enforcement. He

served our country with the National Guard unitoutofMankato, MN. Officer Walker joins the

Fairmont Police Department after serving as a police officer with the Montevideo Police

Department.

Phofo Credit: Fairmont Sentinel WM'w.fairmontsentsnel.com

Officer Chelsea Yeager

October 25, 2018 to Present

Officer Chelsea Yeager joined FPD in October of 2018. Officer Yeager is from Ramsey/ MN and

is a graduate of North Hennepin Community College. Officer Yeager joins us after serving as a

Security Officer with the City of Anoka Police Department.



2018 FPD Promotions

With the 2018 retirements of Lt. Delmar Ellis and Sgt. Kevin Kelly our agency conducted

two promotion processes to fill those supervisor vacancies.

Sergeant Mike Beletti

In June of 2018 Officer Mike Beletti was promoted to the position of Sergeant. Sergeant

Beletti has served our department since 2010 and was most recently assigned as our School

Resource Officer for the 2017-2018 school year. Sergeant Beletti will be responsible for patrol

supervision during his assigned shift. He will also be assigned to supervise and coordinate squad

maintenance and equipment along with computers and technology. We are very pleased to

have Sergeant Beletti in his new role with FPD.

Captain Eric Tender

In September of 2018, Detective Eric Tender was promoted to the position of Captain.

Captain Tender has served our department since 1997 and has been the department detective

for several years. In 2018 our department restructured a command staff position and

eliminated the vacant Lieutenant position and created the Captain position. Captain Tender is

responsible for several daily operations of the department as well as several administrative

duties. This new position will help to focus on overall function and delivery of services within

our community. We wish Captain Tender the best of luck with this new position.



2018 Officer of the Year

2018 Officer of the Year Coiin Hagert

We are very pleased to announce that Officer Colin Hagert was nominated by several

coworkers and supervisors and has been named the 20180fficeroftheYear. Officer Hagert

was recognized for his motivation/ proactive work ethic, positive attitude and level of service he

provides to our citizens. Officer Hagert has been an officer with the Fairmont Police

Department since March of 2017, but has quickly shown his commitment to the department

and the community. Officer Hagert has earned the opportunity to be involved in our

department as a Field Training Officer, an Adopt-a-Cop Officer at Five Lakes Elementary/ and

serves on our department s Uniform and Equipment Committee. Officer Hagert often sets the

bar for productivity during his shift and is usually the leader in traffic stops and calls handled by

our officers. We must note that even while Officer Hagert takes a large quantity of calls/ he

understands the focus on the quality of each call and level of service we strive to achieve on

every contact in our community. Officer Hagert greatly enjoys the opportunity to serve our

community and he appreciates the community support our department has here in Fairmont.

We congratulate Officer Hagert on being selected as the 2018 Officer of the Year. We

believe his contribution to our department and his commitment to our community is a positive

representation of the Fair/ Professional/ and Dedicated service our officers provide in Fairmont.



2018 School Resource Officer
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School Resource Officer Jason Christenson

In 2017, the Fairmont Police Department entered into an agreement with Fairmont Area

Schools which commenced on July 1, 2017 and continues through June 30, 2020. This

partnership re-established our former School Resource Officer position back in our local school

district. Sergeant Beletti was selected for the 2017-2018 school year and was a patrol officer at

the time. During the summer of 2018 Sergeant Beletti was promoted to his current position as

Sergeant which left an opening for the School Resource Officer for the 2018 school year. Officer

Jason Christenson was selected for the position for the 2018 school year and began his duties in

late August. Officer Christenson has an office at Fairmont Jr/Sr High School and also regularly

visits and works closely with the Fairmont Elementary School.

Roles of the SRO include assisting with promoting and providing a safe learning

environment for staff and students, investigation of crimes committed on school grounds/ being

available to assist with projects and programs/ and to establish positive relationships and

rapport with the students and staff. The SRO interacts with students on a daily basis and often

times visits with classrooms to provide law enforcement related education as a guest speaker

to spending time chatting with students at their tables in the lunch room. The SRO has been

assigned to investigate Child Protection cases that are screened in by Human Services. In the

first four months of the school year/ Officer Christenson assisted with the investigation of 19

child protection cases.

Officer Christenson is a member of Fairmont Jr/Sr High School's Student Support Team

which is comprised of administrative staff. This group focuses on assisting students who are

struggling academically and/or are experiencing other issues. Officer Christenson provides

insight on issues that students may be having outside of school that administration is unaware

of. Officer Christenson also represents the Fairmont Police Department as part of the Martin

County Substance Abuse Prevention Coalition, and the Adopt-A-Cop program at Fairmont

Elementary School as part of his SRO duties.

We are very pleased to have this partnership and we thank the Fairmont Area School

District and the community for their support of the SRO program.



2018 Records Department

Records Technicians Renae Janssen and Tegan Quade

In 2018 the Fairmont Police Records Division continues to be staffed by our two hard

working Records Technicians/ Renae Janssen and Tegan Quade. We are proud to have two

employees who are very experienced in all that goes into maintaining our department records

and the numerous other duties that they coordinate for our department and our community.

Renae Janssen has been serving our community since January of 1989 and Tegan Quade has

been serving since October of 2009. Our records division is responsible for numerous

assignments including customer service at the Law Enforcement Center, reviewing and

processing data requests, reporting crime stats, maintaining our records system, processing gun

permits to purchase/ responding to requests from attorneys, maintaining and organizing our

evidence room/ tracking property and evidence, maintaining record retention schedules/

transcription of statements/ and administrative support to the Chief/ Captain/ and Patrol

Officers. We are very grateful for the high level of organized work they produce for our

department and community.

In 2018 we transitioned to NIBRS (National Incident-Based Records System)/ replacing

Uniform Crime Reporting. This is part of a nationwide movement to get alf states to report

crime the same way. The FBI NIBRS-only data collection date is set for January of 2021 so we

are well ahead of the federal requirement. Our computers were updated to Windows 10 mid"

year which in turn is creating some issues for us with the current transcription software we use

as we continue to address the software compatibility issues. The evidence room update has

been completed and we are looking to add barcode evidence tracking in early 2019. As other

duties and responsibilities are placed upon our records technicians/ we appreciate the quality

daily work they provide in support of the services we provide in our community.



2018 Fairmont Police Department K-9 Unit

Officer James Tietje and his K-9 partner "Titus" on graduation day from the Minneapolis K9 School.

During 2017 our department began the process to re-establish our long history with the

K9 program as a goal for 2018. This included working with the City Administrator and City
Council to place this resource back into our budget. It also included the selection process of our

new K9 officer and making arrangements to find an approved training program and purchase

our new dog. In February of 2018, Sergeant James Tietje was selected as the new K9 officer and

shortly after met his new partner/ K9 "Titus//. Titus is a pure bred German Shepherd that was

born in Germany. Titus was 16 months old when he made the trip from Germany to a K9

vendor in Ohio. Titus and Sgt. Tietje had two weeks to become acquainted before starting K9

school through the Minneapolis Police Department. K9 school ran from March 5th until

graduation on May 24th. Snow/ blizzards/ ice/ and sub-zero temperatures did not slow down

training so Titus became acquainted with Minnesota winters very quickly.

Titus is a dual purpose K9. Dual purpose means that he is certified to detect the odor of

controlled substances as well as apprehend criminals. Titus is able to track (follow human scent

on the ground), find and fetch articles that may be discarded by criminals/ and apprehend

criminals. Titus must also be able to complete agiiity obstacles as well as be trained in

obedience. Titus and Sgt. Tietje must maintain a documented 16 hours of training together

every month as well as a yearly certification trial for both controlled substance and

apprehension. Titus is currently certified through the United States Police Canine Association

(USPCA).

10



Since being back on the street/ Titus and Sgt. Tietje have been utilized multiple times for

incidents ranging from controlled substance vehicle and building sniffs/ to apprehending a

fleeing felon. We continue to have a great relationship with surrounding agencies. The

Fairmont Police Department has been able to help surrounding agencies on more than one

occasion with our new K9 team. It our goal that our agency will continue to be a leader and

foster positive relationships with law enforcement agencies in our area and the sharing of this

resource is Just one of those ways we can make a difference.

We are very grateful to the City and Community for having the opportunity to continue

with the K9 program. Our K9 program has had great success over the years which included a

former national champion K9 team in the 1970s with Sergeant Jerry Wolff. We look forward to

continuing the long standing tradition of success that the Fairmont Police K9 program has had

over the years.

FASM0N:

Photo Credit: Fairmont Sentinel. www.fairmontsentinel.orQ

http://www.fairmontsentinel.com/news/local-news/2018/06/02/titus-ioins-poiice-force/
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2018 FAIRMONT NIGHT OUT

Fairmont Officers working hard to sen/e a light meat at the Fairmont Night Out Event at Gomsrud Park.

The Fairmont Police Department held it first "Fairmont Night Out" event August 1, 2018

in Gomsrud Park. The Fairmont Officers served more than 350 meals that night and had great

conversations with members of the community. The event had many emergency vehicles on

display from the police department and other emergency vehicles from the Fairmont Fire

Department and Gold Cross Ambulance. The Fairmont Police Department has developed

positive relationships with these emergency response agencies in which each of these agencies

have found to be beneficial to our community. The Fainnont Fire Department were good sports

about losing the Fairmont Night Out Bean Bag World Championship to the Fairmont Police.

The purpose of the annual event is for our officers and staff to say thank you to the

community we serve and show our appreciation for the support we receive in Fairmont. There

have been many new hires in the police department in recent years and the event offered the

community an informal opportunity to meet the new officers and reconnect with our entire

staff. The event also allowed community members to ask questions that were important to

them and to receive valuable information that we were able to provide. We look forward to

this being an annual event as a small gesture of thanks for all the support and letting our

community members know that it is truly an honor to serve our Fairmont community.

2018 Fairmont Night Out officers and staff. 2018 Fairmont Night Out Bean Bag Champions
Officer Jason Christenson andSgt. Mike Beletti
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2018 Adopt-A-Cop
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Sergeant Mike Beietti handing Trick or Treat Halloween bags. Officer Jason Christenson with Mrs, Carson's 1st Grade Class in October

In 2018 the Fairmont Police Department continued the Adopt-A-Cop program in

partnership with the local first grade students in our community. The focus ofAdopt-A-Cop is to

build rapport with children in our community by interacting with them early and often. By

doing so/ we are building relationships with our youth and starting positive conversations at

home. Sergeant Michael Beletti originally organized the Adopt-A-Cop program at the Fairmont

Elementary School In September of 2017 with the assistance of school administrative staff and

1st grade teachers. This program would allow all first grade classrooms to adopt a Fairmont

Police Officer for the school year. Adopt-A-Cop was given great media coverage by the

Fairmont Sentinel/ Facebook/ and KEYC television in Mankato. Due to the program's success,

St. John Vianney Catholic School and St. Paul's Lutheran School also adopted an officer into

their 1st grade classrooms. Chief Michael Hunter presented a framed certificate to each

ciassroom who adopted one of our officers for the school year. Seven Officers were adopted in

total which included five classrooms at the Fairmont Elementary School along with one first

grade class at St. John Vianney Catholic Schoo! and one first grade class at St. Paui s Lutheran

School. There is truly no more rewarding feeling for our officers than having an entire first

grade class welcome you to be part of their room for the school year.

Officers meet with their classroom monthly to participate in a variety of activities

including reading books/ assisting with class projects, presenting on safety topics, and enjoying

the fabulous school lunch with the students.

Officers who volunteered to help make the 2018-2019 Adopt-A-Cop program a great

success include Sergeant James Tietje, Sergeant Mike Beletti/ Officer Colin Hagert/ Officer Josh

Walker, Officer Andrew Kuester/ Officer Dayton Asmus and School Resource Officer Jason

Christenson. We thank all the schools and staff that have welcomed our officers into their

classrooms and look to continue this as a yearly partnership with our schools, staff, and

students.

13



2018 CONTROLLED SUBSTANCE INVESTIGATIONS
During 2018 the Fairmont Police Department worked together on multiple narcotics cases and

arrested multiple individuals on felony narcotics charges. Officers from our agency were able to

work numerous cases using informants/ information provided by concerned citizens and

interdiction skills utilized during traffic stops to enforce the drug laws in our community. Our

agency has also invested in training opportunities for its officers in specialized areas of narcotics

recognition/safety/investigations/ narcotics traffic interdiction, and narcotics detection utilizing

a K9 unit.

Methamphetamine continues to be the focus of drug enforcement efforts in Fainnont in 2018.

In 2018, there were a total of 38 individuals in Fairmont arrested for drugs categorized as

Dangerous Non-narcotics which is the category that includes methamphetamines. This category

is slightly down from the previous year of 2017 that ended with 43 individuals arrested in the
same category and 21 individuals from five years ago in 2013. Marijuana charges ended at 24

for the year which is significantly up from 12 in 2017 but remains down from 30 arrests five

years ago in 2013.

In 2018, the Fairmont Police Department has also continued their partnership with the

Minnesota River Valley Drug Task Force (MRVDTF). MRVDTF seized 28 firearms during their

investigations in 2018. MRVDTF saw an increase in heroin/opioid related investigations (not

including prescription pills) and seized 31 grams in 2018 compared to 4 grams in 2017. In 2018,

MRVDTF seized nearly 5 pounds ofmethamphetamine and over 33 pounds of marijuana (not

including THC concentrate). Many of our investigations extend beyond the City of Fairmont and

Martin County so we are dedicated to sharing information with outside agencies and partnering

to assist in the apprehension of drug dealers and traffickers.

Several items that were seized throughout the area duirng investigation conducted by the Minnesota River Vatley
Drug Task Force.
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2018 Police Fleet Vehicles

Fairmont Police Department's fleet consists of eight All Wheel Drive (AWD) Ford

Explorer Sport Utility Vehicles and one Ford F-150. Our department has a mix of owned and

leased vehicles depending on the assignment. The majority of our marked squad cars are

leased through the State of Minnesota Fleet Services which allows for a savings of operational

costs with all maintenance and repairs being paid for by Fleet Services. Patrol squads are

leased for three years before replacement with exception to the K9 squad which is leased for

six years.

Our Current Fleet consists of:

• Five fully marked squads assigned to the Patrol Unit

• One fully marked squad assigned to the K9 Unit

< One fully marked squad assigned to Animal Control/Code Enforcement

a One unmarked squad assigned to Investigations and Operations

• One unmarked squad assigned to the Patrol and Training Unit

Fully marked squads are equipped with a light bar, siren, laptop computer/ radar/

Automated External Defibrillator (AED)/ cage/ and many other items to assist officers with

providing a professional service. In 2018 we began to add the Opticom feature (Emergency

Vehicle Preemption) to assist with emergency response through traffic signals currently on

Highway 15. The Opticom emits visible light which is received by traffic signals to turn lights

green in the direction the squad is responding from. We anticipate adding these to the

remainder of our squads in 2019.

Fairmont Police Department owns a Mobile Command Trailer which can be utilized at crime

scenes, major incidents/ or public relations such as the Martin County Fair. We will be looking to

update the Command Trailer to a self-contained Command Vehicle as a long term goal.
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2018 Animal Control and Code Enforcement
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In 2018 our community saw a 21% decrease in animal related calls of 530 in 2018 down

from 671 anima! related calls in 2017. In 2018 animals at large continue to be the main issue for

both (cats and dogs). Followed by barking/ nuisance animals. Factors contributing to these

numbers include: lost/found animals/ dog bites, barking dogs, animals at large/ injured animals/

and misc. nuisance animals (bats/ squirrels, raccoon, and skunks). In 2018 there were three dog

bites reported to the police department. Two of those dogs identified where deemed

potentially dangerous and the owners were given further cautionary restrictions. A total of 728

dogs and cats were taken in by the Martin County Humane Society. The Martin County Humane

Society also took in seventeen different animals from birds, rabbits, guinea pigs/ and a rat.

In 2017 our department responded to 220 ordinance calls and we saw a slight increase

in 2018 with 282 ordinance calls for service. Solid waste (Fairmont Ordinance 22) and junk

violations (Fairmont Ordinance 17) continue to be a primary focus of our ordinance

enforcement efforts. We hope this is not a trend in the wrong direction but a result of a more

proactive approach that we continue to redefine in 2019. There still continues to be a push to

inform the community on the solid waste and junk related issue through education and

information with the City Newsletter/ Fairmont Police Website/ and the City of Fairmont

Website that has the ordinances listed online.

In 2018 our Code Enforcement Officer worked closely with the Ordinance Technician at

City Hall. Near the end of 2018, City Hall started a new administrative citation process. This

administrative citation will be issued by the Ordinance Technician at City Hall. A new

community enhancement violation tag will replace the red warning tag that was used by the

police department. We hope this new tag will decrease the solid waste and junk violations. In

2019 we look to focus on continued proactive enforcement of animal and ordinance related

offenses.

The Animal Control and Code Enforcement Officer in 2018 continues to be Officer

Dustin Schwebke who has served our community in that position since 2007.
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2018 Fairmont Police Social Media

®
Fairmont Police Facebook Page Highest viewed and shared post of 2018. MCSO escorting Deputy Chad

Petschke's daughter Hannah to Prom with approx, 43,000 people reached.

Fairmont Police Department launched its first social media page on Facebook in May of

2017. The most recent figures show nearly 2/000 unique followers to the page which is a gain

of approximately 800 followers in 2018. We've utilized Facebook to promote positive

interactions with the public whether it be a community event, children s activity, crime alert or

department related news. Our notable posts in 2018 include: Adopt-A-Cop activities, Martin

County Fair Safety Tips/ Shop with a Cop, Crime Alert on package thefts/ and scams. We ve

reached several thousand people from most of our Facebook posts.

Our Facebook page is monitored and updated by department administration and patrol

officers assigned to our social media program. We follow Fairmont Police Department Policy

10.03 on social media and our posts are stored and retained in accordance with current data

practices law of the State of Minnesota. Our goal is to continue providing useful information to

a generation of citizens who receive their news from social media. Our goal is never to debate

with those who view our soda! media. Our goal to inform our community of events in our

department. If members of our community have a concern/ we always feel that sitting down

and communicating face to face is the best way to resolve a concern and not air issues on social

media.

You can locate our page by searching "Fairmont Police Department" on Facebook or

using the link on our website (www.fairmontpolice.org). We look forward in 2019 to continuing

our involvement with social media to keep our community updated with the happenings at

Fairmont Police Department.
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2018 Fairmont Crisis Intervention Team

The members of the Fairmont Police Department trained as our Crisis Intervention Team (CIT)

have effectively deescalated situations that in the past few years most likely would have

resulted in a physical confrontation. Current members are Sergeant James Kotewa/ Officer

Bryan Boltjes, Officer Jaime Bleess/ Officer Shannon Bass/ and Officer Joshua Walker. The

Fairmont CIT officers complete an intense 40-hour training hosted by the Crisis intervention

Team of Minnesota.

The Fairmont Police Department has seen the benefits of the team and anticipates an

additional officer will receive the 40-hour certification in 2019. With the addition of Officer
Walker in 2018, it brings the total number of CIT officer to five which is well above the current

state average for law enforcement agencies. The CIT officers are also used in situations where it

may have not been a mental health crisis but when someone was under a large amount of

stress such as during ambulance calls or death notifications. The Fairmont Police Department is

recognizing a growing percentage of the calls the police department handles during the year

are involving a person in crisis. The CIT Team has also done presentations to local public and

private groups and organizations related to the services our CIT officers provide.

A person experiencing a mental health crisis presents some of the most intricate, dangerous/

and unstable conditions that a police officer may encounter. The members of the Fairmont

Police Crisis Intervention Team have learned techniques to attempt to safely de-escalate and

defuse these crisis situations with a focus on citizen and officer safety.

The mission of the Crisis Intervention Team is to help alleviate the problem with safety and

focus on compassionately helping a person in a mental health crisis. The training received is

based upon the Memphis Crisis Intervention Team (CIT) model/ which promotes the use of

verbal de-escalation skills before using force when confronting a mental health crisis. CIT

training has been proven to dramatically decrease the risk of injuries or death to both officers

and consumers of mental health services/ while also reducing the number of repeat calls. We

understand and acknowledge the fact that dealing with a person in crisis in often unpredictable

and there is no guarantee that crisis intervention techniques will be effective in every situation

without the incident resulting in use of force for the safety of the citizens and the officer. Our

goal is to give our officers and community another tool to work towards a peaceful resolution

to an incident when dealing with a person in crisis. Over the next couple of years/ all of our

licensed officers will receive instruction to meet the POST required learning objective for de-

escalation training.
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2018 Citizens On Patrol (C.O.P)

The Citizens On Patrol (COP) program completed its 13th year of service to the City of

Fairmont in 2018. The six members of the 2018 COP team from local VFW Post 1222 were; Harry

Brumbaugh/ Steve Langford, Dennis Madsen/ Darrel Krahler/ Art Elliott, and Robert Meschke.

Harry Brumbaugh serves as the internal coordinator for the group and as the liaison to the

Fairmont PD. Captain Eric Tender and Officer Craig Fowfer supervise the COP Program for the

department.

Each COP member volunteers their time to help the Fairmont PD function more efficiently

by assisting with events that require additional manpower. The COP members are provided with

a light blue polo shirt/ jacket, flashlight, and OC spray. Each COP wears their VFW Post baseball
cap in recognition of their honorable service to our country and their membership to the

organization. The COPs are given training on OC usage and conflict resolution. Their civilian

duties are to observe and report, not to directly engage in any conflict.

In 2018 the COPs continued their efforts assisting the department with numerous

activities. Their presence can be seen at traffic and crowd control for parades, street dances/ 4th

of July fireworks display/ Fairmont Triathlon, extended fire calls, severe accidents and whenever

needed. The COPs provide foot patro! and security at the Martin County Fair annually to heip

maintain a safe and fun atmosphere for all fair attendees. COPs organize two person checks

throughout the year patrolling our local parks to provide a presence and having positive contacts

with the pubic. COPs are on the lookout for criminal activity like vandalism or exhibition driving

in the parks and they contact an on duty officer to respond as needed. The COPs also conduct

house checks for those residents that ask the Fairmont PD to provide extra patrol of their home

when leaving on vacation or when gone for the winter months.

The COPs provide a valuable service to the Fairmont PD and the community. They donate

hundreds of hours of their time annually, often during the holidays, and we are very thankful for

their dedicated service to the department and the citizens of Fairmont. We hope that area

residents will take the time to thank a COP for volunteering their time and for their military

service to our country. In 2018 we sadly acknowledge the loss of COP and former Martin County

Sheriff Robert Meschke who passed away on July 2nd/ 2018. He will truly be missed.
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2018 Police Civil Service Commission
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The Fairmont Police Civil Service Commission is comprised of three community

members who are responsible for providing civilian assistance and oversight to the Fairmont

Police Department with regards to personnel related issues including initial hiring, promotions/

and other civil service related activities. The Police Civil Service Commission adheres to the

rules and regulations set for the in the Police Civil Service Commission policy book and

Minnesota State Law. Police Civil Service Commission members are appointed to a three-year

term at the approval of the City Council.

During 2018 the Fairmont Police Civil Service Commission was comprised of the same

community members that finished out 2017. We are very pleased to have Dan Thiesse/ John

Korsmo, and Daron Johnson as the members of the Fairmont Police Commission. These

commission members volunteer their time to insure that the voice of the community we serve

is heard with regards to the operations of the Fairmont Police Department. We thank our

current commission and look forward to continuing our positive working relationship in 2019.
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2018 Emergency Response Unit (ERU)

in 2018, the Fairmont Police Department continued its association with the regional High Risk

Entry and Arrest Team (HEAT). The team is a joint powers coalition that consists of approx. 24

tactical officers/ two trained negotiators, three tactical dispatchers and a team medic. The team

provides service to the Minnesota cities of Fairmont/ Truman, Sherburn/ Welcome/ Jackson/ St.

James/ Windom/ Mountain Lake/ Lakefield, Slayton and Westbrook, along with the Minnesota

counties of Martin/ Murray, Jackson/ Rock/ Pipestone, Cottonwood/ and Watonwan. The team

also provides service to the Iowa cities of Armstrong/ Estherville/ Spirit Lake, Okoboji, Arnold s

Park, Milford, Lake Park, and Spencer, along with the Iowa counties of Dickinson and Clay. The

HEAT Team provides coverage to an area of approx. 4600 square miles with a population of

approx. 110/000 people. In 2018 the HEAT Team was activated Nine times and responded to

situations ranging from rescuing stranded campers on an island/ to barricaded subject/ and

narcotics warrants.

The picture above was taken during a HEAT Team activation in July of 2018 helping to evacuate flood victims.

On July 3, 2018 the HEAT team was contacted because of concerns about flooding on Lake

Shetek in Murray County Minnesota. The road leading to Keely Island was completely

submerged leaving a large number of campers stranded on the island. There were concerns

that any vehicles entering the flooded road could be washed away by current. The team was

contacted to assist with evacuating campers off the island by using the teams MRAP vehicle

(Mine Resistant Ambush Protected) The HEAT Currently has two MRAP's. Each MRAP weighs

approximately 28/OOOlbs. Because of its weight and stability, the MRAP was able to safely

navigate the roadway through the deep water and evacuated 69 children along with multiple

adults. MRAP's are commonly utilized as a safety tool for team members to keep them safe

during high risk callouts. This situation showed the multiple uses this tool can have.
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The team members are officers and deputies of the coatition agencies and conduct

monthly training sessions as part of their membership. In 2018 the team also conducted a

multi-day training at Camp Dodge/ in Johnston/ IA. The team conducts the multi-day training

once a year to utilize the various military training facilities on base in a controlled and

structured environment. All members of the team are required to carry their cell phones with

them on and off duty which is the method that the team uses to page out members for a

request for assistance.

In 2018 the team was able to acquire a robot (RoboteX Avatar Tactical Robot) with

tracks that will allow the team to clear buildings from a safe distance/ assist with a two-way

communication system and is equipped with infrared vision. The track system equipped to the

robot allows operators to navigate through various terrain including stairs, sand, clothing/ grass

and many more.

^S^^^^^^'^^^;^^Y^i.,^^'y?:'-. -'•;

RoboteX Avatar Tactical Robot

In 2018 Team members from the Fairmont Police Department included Sergeant James

Tietje and Officer Josh Nelson. Officer Josh Nelson was added to the team in February 2018

and was a previous member of the HEAT Team while employed with the Sherburn/Welcome

Police Department in 2014 to 2015. Officer Josh Nelson has also served as an operator on the

Dakota/Rice County MAAG (Multi Assist Agency Group) Team during his employment with the
City of Northfield. Sgt. James Tietje became a K9 officer in 2018 and stepped down as a team

leader, ending his three years of service to the leadership role. 1<9 Titus is also considered an

active member of the HEAT Team and trains with the team on a monthly basis.
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In 2018 the team added the assistance of Dickinson County Emergency Management

Coordinator Michael Ehret. Michael Ehret brings on a second drone for the team. The drone,

like the other, uses a thermographic camera that sense infrared radiation. This drone can be

used to go where it would potentially be unsafe for officers to locate suspects or missing

persons. The drone is available to member agencies through the ERU Team.

Members of the HEAT Regional High RiskEntjy and Arrest Team
Southwest Minnesota/Northwest Iowa

23



2018 Fairmont Police Department Website
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Fairmont Poiice Department's website (www.fairmontpolice.org) was redesigned in

2017. The website is utilized to keep our citizens informed of News & Alerts, Helpful Resources,

Officer Biographies/ and Level Three Predatory Offender Notifications. It also helps people

from out of the area to quickly locate our contact information.

Citizens interested in the operation of Fairmont Police Department can obtain

information from the "How our PD Works link. This will provide a description of ail positions

throughout the police department including assigned personnel. Use the About Us link to

read biographies about all of our current department personnel.

We utilize our "Helpful Resources link to provide information on several useful forms

including a No Trespass Form/ Landlords and Tenants Handbook/ and an application for the

Minnesota Permit to Purchase Firearms. The Contact Us link continues to play a successful

role with citizens providing tips, reporting concerns, and general inquiries pertaining to the

department.

The Fairmont Police Department's website has been a useful tool when promoting job

opportunities and recruiting the best candidates to apply. Applicants are able to view all

necessary documents including job descriptions and application materials.

Information on our Body Worn Cameras can be located on our website which includes

the beginning stages to implementation. Fairmont Police Department s Body Worn Camera

Policy was signed on January 2/ 2018 and can be viewed on our website.
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2018 Alcohol Sales Education and Enforcement

Sales clerk should
ask for identification.
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The sale of alcohol is a legitimate business that plays a valid role in our community. The

Fairmont Police Department prides itself on being a professional and pro-active law

enforcement agency. Selling afcohol is a privilege that has very specific responsibilities

attached to it. Our goal is to keep our community safe of alcohol related injuries and deaths.

We work toward that goal through education to help keep our area businesses & servers

protected from criminal and civil liability and through alcohol compliance checks of area

businesses. We are thankful for having a positive relationship with area businesses that sell

alcohol and we strive to work together.

In 2018 the Fairmont Police Department, in partnership with the Martin County Substance

Abuse Prevention (MCSAP) Coalition/ presented "Responsible Beverage Server Training" (RBST)

to all employees of businesses licensed to sell alcohol within Martin County with over 60 people

in attendance. This course is meant to educate servers on the laws governing the sale of

alcohol/ how to properly check identification, and how to avoid civil lawsuits. The training is

offered on an annual basis and upon request for seasonal employees or special event

volunteers within Martin County. RBST is provided free of charge to all attendees and often

provides businesses with a discount in their insurance costs for attending. Each attendee

receives a certificate of completion after attending the training.

The Fairmont Police Department conducts alcohol compliance checks of all businesses licensed

to sell alcohol within the City of Fairmont. These checks are done during the twelve months

following the annual training offered to business employees. Adult buyers, under 21 years of

age and under the supervision of a Fairmont Police Officer, attempt to order or buy alcohoi at a

business. Buyers do not dress up to look older nor do they have any ID on their person during

the checks. We want every business to require proper ID to verify that customers are 21 years

of age or older and deny the sale of alcohol to the buyer or any person under 21. The purpose

of the compliance checks is to enforce liquor sale laws within the City. Our goal with the annual

checks is 100% compliance from all businesses by denying sales to all buyers and subsequently

all persons under 21 that attempt to purchase alcohol. Compliance checks were conducted in

2018 and three businesses licensed in Fairmont failed by selling to a 19-year-otd buyer.

Responsible Beverage Server Training and Alcohol Compliance Checks are organized &

conducted by Captain Eric Tonder.

25



2018 Active Shooter/Workplace Violence Training
^ ^

Active Shooter training at Fairmont City Hall. Photo Credit: Fairmont Sentinel www.fairmontsentinel.com

In 2018 our nation again witnessed several active shooter incidents. One of them being

the shooting that occurred at Marjory Stoneman Douglas High School in Parkland/ Florida. This

shooting opened a conversation of gun violence and how we as a nation can stop this. The goat

of our training team is to save lives by keeping people informed and giving them ideas of what

can be done in a critical incident. We say at every training that we hope this is the best training

you will never have to use.

Chief Michael Hunter helped establish our current workplace violence and active

shooter training along with Sgt. James Tietje who is now in charge of setting up and conducting

the training. We partnered with Martin County Sheriff's Office Deputy Cory Ballard so we couid

establish a consistent training program that we could teach throughout the Martin County area.

In 2018 Sergeant Beletti became an official member of the training team. Sgt. Tietje/ Sgt.

Beietti/and Deputy Baliard all attended ALICE Instructor School in 2018. AN three of the

instructors have received extensive training in various aspects of workplace violence and active
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Active Shooter Training
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shooter response over the years. Sgt. Tietje and Deputy Ballard were certified to teach

response to active shooter and explosive devices through a grant from Homeland Security and

Emergency Management and attended a week long training in New Mexico. Sgt. Tietje and

Deputy Ballard are also certified instructors in 3-ECHO response for law enforcement/ fire/ and

ambulance personnel to respond to incidents of violence in a coordinated effort to provide

immediate emergency care for any injured persons.

Our Active Shooter Training Team has started instructing Fairmont Area Schools on an

annual basis. In 2018 our team provided trainings to Martin County West Schools as well as

Martin Luther High School/ and provided consultations to other institutions including churches/

day cares, and assisted living facilities. We are already in the process of lining up further

trainings for schools and businesses in 2019. Our goal is to keep this training as a free service to

those in the Martin County Area that are interested.
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2018 Body Camera Program

During 2018 the Fairmont Police Department continued to move forward with its body

camera program and have officially made them available for our officers to use on the street.

After we spent a great deal of time in 2017 meeting the statutory requirements of Minnesota

626.8473 and 13.825 we ordered eight WatchGuard brand body cameras for our department in

January of 2018. Due to high demand across the nation for law enforcement body cameras. our

body cameras did not arrive until May of 2018. We then worked with our local information

technoiogy personnel to insure our software and data storage issues were ready for the body

cameras. We currently share software and server based storage with the Martin County

Sheriff's Office that also stores our squad car dash camera video. In June of 2018 we conducted

a 30-daytest program with four officers who volunteered to evaluate the program. We then

reviewed any issues and set an official deployment date of August 1, 2018. Our officers now

have the body cameras available to use during their shifts while serving our community.

We greatly appreciate the efforts of the City ofFairmont Mayor/ City Council/ City

Administrator, and the citizens of Fairmont for their support of this program. We have already

found this to be another valuable tool for our officers to objectively document the service we

provide in the community. There was an article in the Fairmont Sentinel on August 4, 2018

announcing the use of body cameras in Fairmont to our public.

http://www.fairmontsentinel.com/news/local-news/2018/08/04/police-now-usinR-bodv-

cameras/ More information about the body camera program and our implementation process

can be found on our website at www.fairmontpolice.org.
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2018 MCSAP (Martin County Substance Abuse Prevention) Coalition

The Fairmont Police Department has been an active member of the Martin County

Substance Abuse Prevention (MCSAP) Coalition since it was founded in 2011 as the Fairmont

Substance Abuse Prevention (FSAP) Coalition. FSAP was funded through a five-year grant

provided by the MN Department of Human Services, Alcohol and Drug Abuse Division. In 2016

a federal Drug-Free Communities grant was awarded to expand efforts throughout Martin

County. MCSAP is a group of caring community members/ school staff/ students, elected

officials, media, law enforcement/ spiritual and business leaders who work together to prevent

underage use and abuse of alcohol, tobacco, and other drugs in Martin County youth. MCSAP

primarily works to share resources, ideas/ and information to raise community awareness in

order to create lasting community change through universal prevention strategies.

In 2018 Sergeant Mike Beletti started out the year representing our department as the School

Resource Officer as part of MCSAP at coalition meetings and at MCSAP events. These duties

were then transitioned to our new School Resource Officer Jason Christenson during the

summer of 2018. Captain Eric Tonder partnered together with MCSAP to offer a free

Responsible Beverage Server Training to 64 community members in May at the Red Rock

Center. School Resource Officer Jason Christenson also worked with MCSAP in providing a free

Tobacco Sales Education training in November held at the Southern Minnesota Educational

Campus in which 19 community members attented. In December 2018 the Coalition was able

to work with the Fairmont City Council and the City of Fairmont officially adopted the Social
Host Ordinance. The Social Host Ordinance will allow individuals to be held responsible if are

found to be providing a place for underage drinking and drug use.

In September the coalition partnered with the American Lung Association to provide the

community with a What is Vaping presentation held at the Fairmont High School. This

presentation informed community members ofvaping statistics of youths and the dangers they

pose to children under 18.

MCSAP partnered with Epiphany Community Services in an effort to keep alcohol out of youth's

hands from within their own home. Epiphany Community Services provided stickers to coalition

members to hand out to the community as a trial run. These stickers can be placed around the

cap of an liquor bottle and it will indicate if it is tampered with by reading void or open .

We are very pleased to be a part of this hard working group and the positive impact they are

making in the Fairmont and Martin County area.

1

Stickers can be used on liquor bottle caps to detect tampering
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2018 Tobacco Sales Education and Compliance
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Steph Johnson (MCSAP), Officer Christenson (FPD), Alyssa Qatti (SHIP) presenting Tobacco Sales Education in November

In November of 2018 Officer Jason Christenson with the Fairmont Police Department worked

together with the Martin County Substance Abuse Prevention Coalition (MCSAP) and Statewide

Health Improvement Program (SHIP) to provide the community with a free Tobacco Sales

Education Class held at the Southern Minnesota Educational Campus (SMEC). Two

presentations were held the same day and they were able to educate 19 employees from

within the community that work at businesses selling tobacco. The goal of this education was to

provide local businesses with education on why it is so vital to keep tobacco out of the hands of

our youths.

These presentations also informed attendees that the Fairmont Police Department would be

conducting tobacco compliance checks within the city of Fairmont during the current year.

State law requires that law enforcement agencies conduct tobacco compliance checks once

each calendar year in an effort to ensure that retailers are not selling to underage buyers. Any

violations could result in criminal charges as well as fines. The business couid also be held

responsible and be fined civilly. Attendees were informed of theses possible criminal and civil

liabilities and were also shown what ID/s are acceptable and how to properly check them.

In December Officer Christenson conducted these compliance checks in the city of Fairmont.

Overall 14 businesses were checked with there being no failures.

The Fairmont Police Department will continue to annually provide the community with tobacco

sales education and compliance checks to ensure tobacco and nicotine products remain out of

the hands of our youths.

30



2018 Fairmont Police Department Training

In 2018 the Fairmont Police Department continued to provide an extensive array of professional training
for the officers who serve the citizens of Fairmont. In 2018 our Department continued to utilize online

training for our officers with our enrollment in PATROL/ which stands for Police Accredited Training On
Line. This program is developed and sponsored by the League of Minnesota Cities. The use of online

technology for training isa huge savings in our Department's budget. Officers have the opportunity to

complete monthly online trainings classes during their shift that save on the cost of overtime, travel,

registration, and other costs associated with traditional onsite training classes. The cost of the online

training averages out to be approximately $5 per POST credit which is very cost effective for our
Department. This also allows our officers to complete all yearly OSHA required training while on duty.

The training program is also responsible for the training and supervision of newly hired officers in our

Field Training Program. In 2018 our FTO program provided structured training to our newly hired two
fulltime officers. Officer Joshua Walker and Officer Chelsea Yeager. Our current Field Training Officers
are Sergeant Sanow, Sergeant Beletti, Officer Bleess/ and Officer Hagert.

In 2018 all of our officers also completed ourtwoyearly firearms qualifications, yearly first aid/AED/CPR
training, and our yearly use of force training. The Minnesota POST Board requires that all officers

complete a yearly Use of Force training as part of their requirement as a licensed peace officer. In 2018

the Use of Force training was conducted by Deputy Markus Murphy of the Martin County Sheriffs
Department.

The Minnesota POST Board also requires officers to go through Pursuit/Pit refresher training every five

years. In 2018 Chief Hunter/ Captain Tender, Sergeants Kotewa, Beletti/ Tietje, Officer's Buhmann,

Boltjes/ Bleess, and Christenson all attended at the Minnesota Driving Training Center in St. Cioud, MN.

In the spring of 2018 the Fairmont Police Department added a K-9. St. Tietje and K-9 Titus attended a
12-week patrot/narcotics training course through the Minneapolis Police Department K-9 Unit. They

then attended the United States Police Canine Association Region (USPCA) 12 narcotics certification.
They continue to conduct monthly training with local K-9 units on the 190 corridor. Sergeant Tietje was

also able to attend the 2018 USPCA Patrol dog trials as a novice judge to learn how the judging works
and to help him understand how the yearly patrol dog trials are run.

As we continue to restructure our department during 2018, we placed a focus on employee leadership

and development. We had officers and supervisors attend trainings sponsored by the Minnesota Chiefs

of Police Association. Officers attended Officer Leadership Development, Supervisor Leadership
Academy, and CLEO and Command Academy. We also had officers attend training for current and new

assignments such as school resource officer, field training officer/ and narcotics investigations. The

department training program is supervised by Sergeant Chad Sanow.
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2018 Treatment Court
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In 2018 the FMJC (Faribault, Martin/ Jackson, Cottonwood) County Adult and Family

Dependency Treatment Courts continued to provide an alternative to incarceration for high risk

& high need offenders and a pathway to becoming law abiding & free from substance abuse.

Treatment Court Coordinator is Tracy Henning, who coordinates efforts for all four

counties. The practice of requiring participants to call in daily for random drug testing in

conjunction with continued unannounced home checks of participants by Fairmont Officers at

the participants residences has shown to have a positive impact in accountability for

participants. Over 300 in person Treatment Court checks were completed by Fairmont Officers

in 2018.

The Fairmont Poiice Department will continue our partnership with Treatment Court in

2019. Our goals are the support of administrative personnel/ active participation by having a

Fairmont Police Officer on the Treatment Court Team/ random home checks by Officers/ and

providing support to the participants who are in Treatment Court by doing our part to help them

succeed in the program and in their own future. Captain Tender has served as the FPD

representative on the Treatment Court Team since 2017 and supervises the department s efforts

between the Treatment Court and the FPD. We look forward to the continued success of the

Treatment Court program participants.

*ln 2017 MN changed the program name from "Drug Courts" to "Treatment Courts/'
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2018 General Statistical Information
The following pages contain general statistical information regarding the categories of

calls for service handled by the Fairmont Police Department in 2018. The information includes

similar information for the years 2017 and 2013 for comparison. The information is also broken

down to show the number of calls categorized by the day of the week. In 2018, Friday

accounted for the most calls for service while in 2017, Tuesday accounted for the most calls for

service. Five years prior in 2013, Monday accounted for the most calls for service. The leading

categories in calls for service in 2018 are consistent with previous years and continue to be:

Traffic Stops/ Animal Complaints/Bites, Assist Ambulance/ Escorts, Directed Patrols/ Information

Calls, Civil Calls/ Parking Offenses, and Ordinance Violations. Upon review of the calls for service

by time of day in 2018, 2100-2200 (9pm to 10pm) is the highest call for service time with 0500-
0600 being the lowest calls for service. Uniform Crime Report Information on the breakdown of

Part I and Part II crimes are not available until later in the year. The State of Minnesota is also in

the process of switching to the National Incident Base Reporting System (NIBRS) for crime stats

reporting and tracking.

Also included in our statistical information, you will find Drug Arrest Information by

Category for 2018, 2017,and for comparison the information from five years ago for 2013. The

information shows a consistent trend in arrests for the category Dangerous Non-Narcotics

which is the category that includes methamphetamines from 2017 to 2018. There were 38

arrests in that category in 2018 compared to 43 in 2017 and 21 in 2013. So while slightly down

from 2017, it is still a significant increase from five years ago. Arrests for marijuana were up

significantly to 24 from the previous year of 12 from the previous year.

CRIME
REPORT
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2018 Drug Arrest Information

Arrestee Ages in
Years

Under 10

10-12

13-14

15

16

17

Under 18 Totals

18

19

20

21

22

?3

24

25-29

30-34

35-39

^0-44

^5-49

50-54

55-59

30-64

35 and over

18 & Over Totals!

Arrests by Drug Category and Offense
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2017 Drug Arrest Information

Arrests by Drug Category and Offense
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0
0
0
1
1
0

12
9
9
4
1
2

3:
0:

0;
42

35



2013 Drug Arrest Information

Arrests by Drug Category and Offense

Arrestee Ages In |
Years

Under 18 Totals

18 & Over Totals!

Heroin, Cocaine, Opium,
Morphine, Codelne, etc.

I Synthetic or Manufactured]
(Demerol, Methadones,

etc.)

Sale 01
Mffi

c
c
[

c
c
c
c
c
c

c
c
c
c
c
0

0
0
0

0
G
0

0
0
0

Possess

c
c
c

c
c
c
c
0
0

0
0
c
0
1
0

0
0
0

0
0
0

0
0
1

Total
c
c

-c

c
c

.'. c

c
c
0
0
0
0
0
1
G
G
0
0
0
Q
0
0
0
1

c
c
c

c
c
c
c
1
A
c
1
c

c
0
c
1
1
1
0
0

0
0
0
s

c
c
c

c
c
1
1
2

4
1
c
c

4
0
7

0
1
0
1
0

0
0
0

2G

c
c
c
c
c
1
1
3
a
1
1
0
A
G
7
1
2
1
1
0
0
0
0

29

Sale 01
Mfg

c
c
c
c
c
c
c
c
c
0
G

0
0
G

0
0
a

0
0
0

0
0
0

0

Possess

c
c
c
2
c
c

c
c
c
0

0
0
G

0
0
G

0
0
1
0
0
0

1

Total
c
c
c
2
c
c
2
G
G
0
0
G
0
0
0
0
0
0
0
1
0
0
0
1

c
c
1
c
2

0
3
0
1
0
G

0
0
0

1
1
1
1
0
0

0
0

0

5

c
c
c
c

c
c
c
c

c
c

c
c
c

1
4
4
1
c
1
1
0
1
0

13

0
- - 0

•'..1

0
2
0
3
0
1
0
0
0
0
1
5
5

- 2

. 1

1
1
0
1
0

18

36



INCIDENT ANALYSIS -DAY
Date

Time

Report

01/03/2019

10:25:07
crsos

Activity

Agency

Dales

Sun

Fainmont PD
01/01/2018

Won Tue

Thru

Wed

12/31/2018

Tiiur fri Snt Total

Agency:

00911
PUT
911W
AC
AL
ASLT
ASST
ASSTA
ASSTF
ASSTO
ATL
ATV
BC
BOAT
BP
BURG
CA
CAN
CAP
CAS
CCH
CDP
CDPG
CDV
CHK
CtV
CR
DANCO
DANCV
DC
D1ST
DOA
DOM
DP
DPT
DRVC
DRVV
DUMP
IXIP
DWi
El
EA
ERU
ES
Pl
F2
FA
FC
FI
FISH

FMP T7ainnont PD

911 Hanyup- Wired
Text To 911
911 Wireless Hanyup
Animal CompIamt/Bite
Al (inn

Assault

Assist
Assist Ambulance (law)
Assist Fire Uept (law)
Assist Other Agency (law)
Attempt To Locate
ATV Complaint
Bar Checks
Boatlng/Water Complaint

Bum Permit
Burglar)'

Child A1?use
Susp Child Abuse, Neglect
Susp Child Abuse, Pliysicl
Susp Child Abuse, Sexual
Criminal History Request
Crini Damage To Property

Criminal Damage, Graffiti
Crim Damage To Vehicle
Checks(bad)
Civil
Conditional Release

Domestic Abuse No Contact

DANCO Violation
Drug Court
Dishirb/disorderIy/Nuisan

Death (body Found)
Domestic

Directed Patrol
Directed Patrol - Traffic

Driving Complaint
Driving Violation
Illegal Dumpiwg/Garbage
Duplicate

Driving While Intoxicated
EMS Medical Call
EMS Alarm
ERUCallout Or Training
Escort (All Types)
Fire Call
Fire Alann Call
Fire Alarm
Family Court
Fire Investigation
Fish/Game Violation

0
3
0
0

47
15
4
8

68
7

31
1
0
I
0
0
4
0
3
1
i
0
6
I

11
0

43
0
I
1

109
19
3

14
45

0
28

I
5
0
2
1
0
0

64
0
0
0
0
2
0

1
1
0
0

66
21

6
13
73
12
54

1
0
0
1
1
6
i

10
6
2
&
6
6
5
4

45
0
0
1

27
17
2

10
142

0
22

0
8
0
0
1
1
I

74
0
0
0
1
0
0

0
3
0
0

96
13

8
12
67
13
44

1
0
0
0
0
5
0
5
6
5
0
4
2
7
3

45
0
0
4

30
24
0

15
141

0
31

a
8
0
I
0
0
0

69
0
2
3
2
2
0

1
1
0
1

70
13
3

18
67

7
70
2
0
0
0
1
2
0

11
7
1
1

12
3
6
5

41
0
0
2

29
31
2
6

134
I

31
3
8
I
0
7
0
8

75
0
0
0
0
t
I

t
2
0
I

B6
11
7

16
46
10
59
0
0
0
0
0
5
0

12
4
1
0
6
I

10
23
53

0
0
2

32
17

I
u

133
0

32
1
5
1
3
1
0
2

75
1
0
0
0
1
0

1
0
0
1

86
20
4

19
61

6
57

t
1
1
0
0
6
0

13
4
3
0
6
4
6
1

56
2
0
3

35
21

1
8

121
0

29
3
4
0
1
4
0
I

78
0
0
0
0
0
0

1
2
1
2

79
20

5
t3
78

9
39

1
0
6
0
0
3
I
0
1
0
0
4
0
6
0

43
2
0
0

61
34

1
13
82

0
30

1
6
1
0
I
0
0

97
0
0
1
1
1
0

5
12

1
5

530
113
37
99

460
64

354
7
1



INCIDENT ANALYSIS - DAY
Date 01/03/2019

Time 10:25:07

Report CFS03

Activity

Agency

Dates

Sun

Fainuont PD
01/01/20J8

Mon

Thru r2/JI/2(JlS

Tue Wed Thur Pri Sat Total

FORG
PRAU
FSI
FW
HAR.
HARO
HARV
HA7,

HW
INFO
IWX
JVN
LJ.QV
LOCK
LP
MDP
MISC
MP
MPJ
MSG
MUS
MVA
MVAHR
MVAP1
MVD
MVT
NARC
NOISE
NUIS
OD
OFF
OFPV
ORDV
PARK
PARTY
PERS
PORC
POEW
PRK24
PROBC
PROBV
PROP
PROPD
PS
PUBED
PURS
PWN
RANGE
RUN
sc
SD
SE
SEXA

Forgery/counterfeit
Fraud
Fire Smoke Investigation

Fireworks

Harassment

Harass Restraining Order
Harass Restrain Ord Viol

Haz-Mat (non-fire)

House Watch
Infonnariaii Call Only

Intoxication -not driving
Juvenile Nuisance Cmplnt

Liquor Violation
Lockout - MV/B1dg
Licroscs/Pennils
Mental Diffhirbcd Person

Misc A.11 Otliar

Mining Person, Adult
Missing Person, JV

Message Delivery
Music, Loud/Disturbitiy
Motor Veil Ace - No InJ

Motor Veil Ace - Hit & Run
Motor Veil Ace - Pers tnj

Motor Veil Disabied/aband.
Motor Veh Ttiell
Narcotics

Noise Complm (not Music)
Nuisance Complaint

Open Door/window
Order For Protection
Order For Protection Vio!

Ordinance Violation

Parking (comp/viol)
Loud Party
Person Found/Lost

Predator OfTender Reg Chk

Predator Offender Reg Viu
Parking Over 24 Hours

Probation Check
Probntion Violation
Property Lost/Found
Property Damage (not veh)
Paper Service
Public Education

Pursuit
Public Works Notification

Range In Use
Runaway

Suspicious Circumstance

Siorai Damage
Siieuial Event (parade Etc
Sexual Assault

2
J

1
I
9
(t
1
0
0

58
12
1-1

0
0
0
2
7
?

1
0

to
26

5
4

17
2
9
4
0
0
0
i

14
43

2
[
7
0
0
2
3

17
0
0
2
0
0
0
I

30
0
1
0

,1

17
0
3

18
3
2
I

->

67
4

}<l

I
0

1
5
4
0
I
0
9

36
11

!
22

3
10
6
2
4
4
2

56
82

u
0

25
2

19
3
3

25
{)
0

It
I
t
0
0

27
1
0
0

7
I!
0
6

13
0
0
3
1

79
4

22
0
0
0

1
9
]
2
2
8

43
14
3

15
0

10
8
0
3
4
3

50
114

0
0

24
3
8
3
3

16
0
2
fj
I
1
0
2

25
0
0
0

5
11
0
9

11
y
!
I
2

65
-)

20
t)
0
0
7
7
0
4
1
f>

49
y
2

13
0
7
7
0
0
5
2

37
79

0
2

19
3

27
2
2

16
0
I

10
0
0
3

I
23

0
1
2

2
s
f
I
7
7
0
4
J

66
5

20
0
0
0
J
9
0
I
2
3

62
13

I
13
3

12
7
2
3
6
3

66
93
u
0

16
0

13
7
0

17
f
0
4
0
1
I
2

24
7
0
0

5
10
0
2

15
3
2
3
2

63
4

19
2
)
0
0

13
4
2
3
9

44
7
3

15
4

13
II

1
2
6
4

39
48

0
0

29
2

10
7
8

21
2
1
4
0
0
I
0

29
1
I
I

4
6
f
5

1.7

0
I
3
3

54
9

•2\

I
0
0
I
6
0
0
1
6

37
12
5

12
2

11
10
0
i
0
0

22
28

3
0
7
I
0
3
3

18
0
0
1
0
0
0
0

35
0
1
0

29
66

3
27
90
22

7
15
14

452
40

129
4
1
1

19
55
7

11
9

51
297

70
19



INCmENTANALYSIS - DAY
Date

Time

Report

Activity

SEXO
SHOP
SNOW
SNOWM
SP
SPER
SU1C
SVEH
sw
Test

THAZ
THEP
THFG
THFV
THR-

TP
TRES
TS
VAA
VOR
WARR
WARRO
we
WEAP

01/03/2019

10:25:07
CFS03

Sex Crimes • Other

Sboplifting
Snow Emergency

Snowmobile Complaint
Stolen Property-poss/rec

Suspicious Person
Suicide (include Attempt)
Suspicious Vehicle

Searcli Warrant
Test Record Only

TrafiBc (haznid/nol Div)
Theft (includes Attempt)
Theft - Gas Drive Off
Tlieft From Motor Vehicle

Threats Complaint

Transport Prisoner
Trespassing

Traffic Stop
Susp Vul Adult Abuse
Vehicle Off Road
Warrant Service

Warr Serv, Out Of County
Welfare Check
Weapons

Fairmont PD Agency Tbtfll

Total

Agency

Dates

Sun

1
5
0
0
0

30
6

13
0
I
7

15
3
1
7
0
2

28D
1
5
7
0

29
0

1^.76

1,276

Fainnont PC
01/01/2018

Man

0
4
0
2
0

17
II
13
0
0
7

20
1
1
9
4
5

201
15
8

26
3

29
0

153B

1,538

)

Ttac

]
6
0
0
1

22
6

19
0
0
8

23
f
2

11
0

14
166
29

4
43
7

43
2

1,611

1,611

Thru

Wed

1
9
0
I
0

18
7

17
0
0

10
31

5
1

10
I
6

211
14
2

41
4

32
0

1,586

1,586

12/31/2018

Thur

2
10

0
0
0

22
7

16
0
0

10
22

0
0
8
0
7

308
15
2

54
1

39
0

1,714

1,714

Fri

3
16
0
0
1

23
5

13
1
0
4

32
7
0

11
I

13
393

25
1

42
2

38
0

1,771

1,771

Sat

0
11
4
0
0

19
3

24
0
1
5

IS
2
0

20
0
4

419
0
1

29
2

23
0

1,583

1,583

Total

8
61
4
3
2

151
45

115
1
2

51
161

19
5

76
6

51
1,978

95
24

242
19

233
2

11,079

11,079

Page 3 of 3
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!>.-)><! 01/03/2019

Time 10:27:43
Reiiurt C!:S1U

Activity

Agency Faimiont PD

91) Hangup - Wired
Text To 911
911 Wireless Hangup
Animal Comploint/Uitc
Alarm
Assault
Assist
Assist Ambulance (law

Assist Fire Dept (law
Assist Other Agency (
Attempt To Locate

AT V ConipLaict
Bar Checks
Boating/Waler Complai
Bum Pemiit

Burglary
Child Abuse
Susp Child Abuse, Neg
Susp Child Abuse, Phy
Susp Child Abuse, Sex
Criminal History Rcqu
Crini Damage To Proper
Criminal Damage, Gtaf
Crim Damage To Veliic!

Checks(bad)
Civil
Conditional Release

Domestic Abuse No Con

DANCO Violalion
Dmg Court
D istwb/disorderly/N 11
Dead) (body Found)
Domestic

Directed Patrol
Directed Patrol - Tra

Driving Complaint

Driving Violation

0-

t

0
0
ft
0
5
4
1
2

10
0
9
0
0
5
0
0
0
0
1
0
0
0
I
0
I
0
4
0
0
0

22
II
I
2

42
0
4
0

]-

2

0
I
0
0
6
0
t
2
8
1
4
1
0
1
0
0
0
0
0
0
0
0
2
0
0
0
3
0
0
0
5

11
0
5

23
0
7
0

2-

3

0
1
0
0
I
0
1
3

15
0
3
0
0
0
0
0
1
0
0
0
0
0
0
fl
1
0
3
0
0
0
2
3
0
3

IS
0
0
0

3-

4

0
t
0
2
1
7
0
I
9
1
4
0
0
0
0
0
I
0
0
0
0
0
0
0
1
0
3
0
0
D
4
5
1
4

16
0
2
0

4-

5

0
0
0
0
4
0
1
4
9
1
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
1
0
0
0
0
1
0
I

13
0
1
0

s-

6

0
0
0
0
5
8
0
1

13
1
3
0
0
0
0
0
1
0
0
c
0
0
0
I
0
0
0
0
0
0
0
2
0
1
0
0
0
0

Aye (icy

Dates

6- 7-

7

0
1
0
0
9
6
1
2
9
1
2
0
0
0
0
0
]
0
1
0
0
0
1
1
1
0
4
0
0
0
0
2
1
0
2
0
0
0

8

0
0
0
0

18
4
0
5

22
6
4
I
0
0
0
0
0
1
2
0
0
0
2
3
2
0
4
0
0
0
0
1
1
)

47
0
8
0

Fairmont PD

01/01/2018

8-

9

0
0
I
0

24
8
I
1

28
4

20
0
0
0
0
0
0
0
3
3
0
0
6
1
2
3
9
0
0
0
0
2
0
1

21
1
9
0

9-

10

0
3
0
0

23
4
0
s

26
3

22
0
0
0
0
0
1
0

12
6
1
0
4
0
4
0
7
0
0
1
0
7
0
4

21
0
8
0

10-
11

0
0
0
0

38
5
3

10
28

2
20

0
0
D
0
1
0
0

11
5
3
0
3
0
3
0



Date 01/03/2019
Time ]0.27:.13

Report CFS10

INCIDENT ANALYSIS - HOUR
Agency

Pales

Fairraonl PD

01/01/2018 12/31/"JO IS

Activity
8- 9-

9 10
10- U- 12-

II 12 13
13- 14-

14 15
15- 16-

16 17
17-
18

19-
20

20- 21-

21 22
22- 23-

23 24 Toial

Illega] Dumpiug/Oiuba
Duplicate
Driving While Intoxic
EMS Medical Call
EMS A!ami
ERU Callout Or Traini
Escort (Ati Types)
Fire Call
Fire Alarm Call
Fire Alarm
t-'amily Court
Fire htvestigation
Fish/Oame Violation
Forge ry/co unlcrfdt
Fraud

Fire Smoke Invcstigat
Fireworks
Harassment

Harass Restraining Or
Harass Restrain Ord V
Haz-Mflt (non-fire)

House Watch

Infomution Call Only
Intoxication -not dri
Juvenile Nuisance Cmp

Liqtior Vioiation
Lockout. MV/Bidg
Liccnsea/Pennits

Mental Distwb^d PCR
Misc Ali Other
Missing Person, Adult

MissingPc[5o)i,JV
Message Delivery
Music. Loud/Disturbin
Motor Veh Ace - No In
Motor Veh Ace - Hit &

Motor Vch Ace - Pers
Motor Veh Disabied/ab
Motor Veh Theft

0
0
2
1
0
0
4
0
0
0
0
1
0
0
0
0
1
2
0
0
0
0
4
4
I
0
0
0
t
1
0
0
1
3
0
1
0
4
0

0
0
0
0
0
0
1
0
0
f
0
0
0
0
0
0
0
1
0
0
1
0
5
6
4
0
0
0
0
0
1
0
0
3
t
1
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
3
3
3
0
0
0
1
0
d
I
0
1
0
0
0
0
0

0
0
0
0
0
0
1
0
0
0
0
0
0
(I
0
0
0
0
0
0
0
0
2
1
4
0
0
0
0
0
0
0
0
1
1
0
0
1
I

0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
f
1
0
0
0
3
1
3
0
0
0
1
0
0
0
0
0
1
0
0
2
0

0
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1
1
1
0
0
0
0
0
0
0
0
1
2
0
0
3
0

0
1
0
2
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
6
0
0
0
0
0
1
0
0
0
1
1
5
0
0
)
0

0
0
0
1
0
0
2
0
0
0
0
0
0
0
1
0
0
2
0
0
1
1

1-1

0
2
0
0
0
2
1
0
0
0
]

17
3
0
2
0

4
0
0
I
0
2

16
0
1
0
0
0
0
0
3
0
0
4
0
0
1
2

12
0
5
0
0
0
1
2
I
0
1
0

19
1
0
3
3

6
0
1
I
0
0

20
0
0
0
0
0
0
5
6
0
0
2
2
1
I
2

27
I
z
0
0
0
1
3
1
0
0
0

15
2
1
4
2

1
0
0
1
0
0

11
0
0
0
0
0
0
0
5
0
0
7
3
0
0
0

26
0
6
I
0
0
2
1
1
0
0
0

16
3
1
7
2

4
0
0
1
0
0

n
0
0
0
0
0
0
3
6
0
0
2
2
0
3
1

31
0
5
0
0
0



Date 01/03/2019
Time 10;27:43

Report CFS10

INCTORNT ANALYSIS - HOUR

Agency

Dates

Faimiont PD

01/01/2018 I2/3J/2018

Activily
0- I-

I 2
2- 3-

3 4
S. 9.

9 10
10- II- 12.

11 , 12 [3

13- 14-

[4 15
15- 16-

16 17
17-

IS
19-

20
20-

21
21- 22- 23-

22 23 24

Narcotics

Noise Complnt (not Mu
Nuisance Complaint
Open Duor/window
Order For Protection
Order For Protection

Ordinance Violation
Parking (conip/viol)
Loud Party
Pei-son Found/Lost
Predator Oflender Reg
Predator Offender Reg
Parking Over 24 Hours

Probation Check
Probation Violation

Property Lost/Foimd
Property Damage (nol
Paper Service
Public Educalion
Pursuit

Public Works Notifica
Range In Use

Runaway

Suspicious Circnmstan
Stomi Damage

Special Event (parade
Sexua! Assault
Sex Crimes - Other
Shoplifting
Snow Emergency
Snowmobile Complaint
Slolen Property-poss/

Suspicious Person
Suicide (include Alle
Suspicious Vehicle
Search Warrant
Test Record Only

Traffic (hazard/not D
Theft (includes Attcm

I
4
0
2
0
0

16
11
0
0
0
0
1
I
0
0
1
0
0
0
0
0
0

11
0
0
0
0
1
0
0
0

10
0

IS
0
0
1
0

1
2
0
2
0
0
4
7
2
0
1
0
6
1
1
0
0
0
0
0
0
0
0
s
0
0
0
0
0
0
0
0
8
2
7
0
0
1
1

1
4
0
1
0
0

15
12
I
0
0
0
4
0
0
1
0
0
0
0
0
0
0
5
0
0
0
0
0
0
0
0
3
1
5
0
0
0
0

0
6
0
1
0
0
1

13
1
0
0
0
5
0
1
1
0
0
0
0
0
0
0
5
0
0
0
0
0
0
0
0
1
2
1
0
I
t
1

0
0
0
1
0
0
1
8
0
0
t
D
2
1
1
0
0
0
0
0
0
0
0
3
0
0
0
0
0
0
0
0
5
0
2
0
0
0
0

1
2
0
0
0
0
0
1
0
0
0
0
0
0
1
1
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
1
I
1
1
0
2
D

0
1
0
0
0
0
0
6
0
0
0
0
0
0
0
I
0
0
1
0
0
0
0
2
0
0
0
0
0
0
0
0
1
0
0
0
d
1
4

1
0
0
0
1
0
9
9
0
0
0
0
0
2
1
5
0
0
1
0
i
2
0
4
0
0
0
0
0
0
0
0
3
0
2
0
0
2
1

0
0
0
1
1
2

16
27
0
0
8
1

15
0
I
4
0
0
2
0
0
1
1
5
0
0
0
0
1
0
0
0
4
1
3
0
0
3

D

0
0
0
0
0
1

52
32
0
0

n
I

18
1
1
8
0
0
5
0
0
1
0
9
0
0
1
2
1
0
0
0
7
1
1
0
0
3

10

4
I
0
0
3
0

37
35
0
0

12
1

11
1
2
8
0
0
6
0
0
0
1
9
0
0
0
1

0
0
0
5
0
2
0
0
3
3

3
0
0
1
1
I

22
24

0
1

10
1
2
2
1
9
1
0
2
0
0
0
0
4
0
0
0



Bate 01/03/2019
Time 10.27:43

Reporl CFS10

INCroENT ANALYSIS. HOUR

Agency

Dates

Fainnunt PD

01/01/2018 12/31/20I8

Aclivity
2- 3-

3 4
8- 9-

9 10
10- 11.

11 12
13-
1'1

l-l-

15
[5- 16- t7- IB- 19.
t6 17 18 |9 20

20-
21

21. 22- 23-

22 23 24 Tolal

Theft. Gas Drive Off
Theft From Motor Vehi
Tl treats Complaint
Transport Prisoner
Trespassing
Trafiic Stop
Susp Vul Adult Abuse
Vehicle Off Road
Wiin-gnt Service
WaiTSwv,OutOfCou

Welfare Check
Weapons

0
0
4
0
0

80
0
0
0
0
7
0

0
0
2
1
0

57
0
0
3
1
3
0

0
0
3
0
2

11
0
0
0
0
2
0

1
0
I
0
0
8
0
1
1
0
<1

0

0
0
1
0
0

u
0
1
0
0
2
0

0
0
2
0
1

28
I)
0
0
0
3
n

0
0
0
0
1

24
0
0
0
0
4
9

0
0
I
0
2

60
0
1
3
0
5
0

D
0
1
1
2

64
19
3

15
2
7
0

1
0
7
0
2

85
10
0

11
1

14
0

1
0
1
0
3

6^
4
1

22
3

15
0

0
0
3
0
7

72
3
2

>9
1
9
0

2

5
0
2

67
5
5

11
0
9
0

0
1
4
0
4

5S
7
2

21
1

n
0

1
0
5
0
6

65
8
I

26
3

17
0

4
(1
9
0
7

44
14

1
H
2

15
0

0
0
5
0
4

10-t
10
0

18
2

15
i

2
2
3
0
1

190
11
0

28
2

15
0

1
0
2
0
1

163
3
0

21
1

15
0

1
1
6
2
1

129
1
1

12
0

14
0

1
0
2
0
2

91
(I
I
5
0

13
0

3
0
1
2
0

242
0
2
7
0

16
0

1
0
5
0
1

137
0
0
4
0

11
1

0
0
3
0
2

127
0
I
4
0
7
0

19
5

76
6

51
1,978

95
2-1

242
w

233
2

Fuinnont PD 312 227 136 132 91 93 110 298 452 565 536 548 568 672 592 593 S94 €79 603 527 463 1077 660 541 H.079
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