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Letter from the Chief

| am once again very proud to present the 2019 Fairmont Police Annual
Report. 2019 presented some changes and challenges and we appreciate
the continued support of the community as we move forward into 2020.

In 2019 we had a couple of personnel changes within the department.
Officer Brad Buhmann retired in October of 2019 after serving our
community since 1992. With his retirement, we hired Dayton Asmus as

our newest fulltime officer in November of 2019. We also hired two new part

time patrol officers in 2019. Officer Luis Figueroa was hired in July of 2019 and Officer Will
Murray was hired in November of 2019 to fill out our part time officer roster. Officer Murray
was hired to work hours as the new School Resource Officer under our new partnership with
Southern Plains Educational Cooperative and Arise Academy.

During 2019 our officers responded to 10,082 calls for service in our community. This is a slight
9% decrease in calls of 11,079 from 2018. However, recent statistics released from the Martin
County Attorney’s Office illustrate the increase in the complexity of certain calls that require
additional documentation and follow up, increasing the amount of time officers spend on calls.
During 2019 we continued to deal with some work related injuries that impacted our schedule,
but our officers worked hard to insure this did not impact the quality of service for our
community. Our officers and staff have continued to embrace the operational belief that we
don’t focus on problems, we focus on solutions. With that, our staff developed a new patrol
schedule for 2020 that will have a positive effect on our department’s overtime hours for shift
coverage. Our staff also developed a new case file tracking system in June of 2019 which
enhances the partnership with our prosecuting attorneys to better serve victims in our
community. This includes a quarterly audit of the cases that are sent to the appropriate
attorney for review and prosecution. We closed out 2019 with some technology based
improvements that should be fully implemented during the first part of 2020. This includes a
new backup server we share with Martin County for our WatchGuard Video System for our
squad car and body camera systems. We also implemented iCrimeFighter as a digital
documentation system that allows us to effectively store and share case file information with
the appropriate attorneys without the creating a DVD for every piece of digital evidence. This
process saves our records staff several hours during their work week.

As we closed out 2019, we have laid the groundwork for Fairmont Police 2020 Vision Plan. This
is a comprehensive long term plan that will map our several issues that we as a department will
seek to accomplish beginning in 2020. We wish thank the community for its continued support
and it is truly a privilege to serve the City of Fairmont.

Respectfully Submitted,
Chief Michael Hunter
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2019 FPD Retirements

Photo Credit: Fairmont Sentinel www fairmonisentinel com

Officer Brad Buhmann

Officer Brad Buhmann. In October of 2019, Officer Brad Buhmann retired from the Fairmont
Police Department after serving our community since 1992. Officer Buhmann is a native of
Fairmont and a graduate of Fairmont Senior High School. He is proud to have served the
community he grew up in. Officer Buhmann has served in several capacities during his time
with FPD and we wish him all the best with his future plans.

4




2019 New Officers

In 2019 our agency conducted a hiring processes to fill a full time officer position due to
the retirement of Officer Brad Buhmann. Minnesota is seeing similar trends to ones across the
nation that seeing a very low number of applicants for law enforcement positions. Our agency
continues to focus on recruiting the best applicants to find those who will best serve our
community. We added one new full time officer and two new part time officers to our staff in
2019.

Photo Credit: Fairmont Sentinel 1nr‘:;jiu.--u.‘rm.'.s'('rmne}. com
Officer Dayton Asmus
November 21, 2019 to present

Officer Dayton Asmus originally joined FPD as a part time officer in October of 2017. He was
then promoted to his current full time position in November of 2019. Officer Asmus is from
Fairmont and is a graduate of Fairmont Senior High School. Officer Asmus later graduated from
Alexandria Technical College with an AAS in Law Enforcement. Officer Asmus has also worked
for the Sherburn/Welcome Police Department and the Trimont Police Department. Officer
Asmus is very excited about the opportunity to serve his hometown and we are excited to have
him as part of our department.




2019 New Officers

e
Officer Luis Figueroa
July 23, 2019 to Present

Officer Luis Figueroa joined FPD as a part time patrol officer in July of 2019. Officer Figueroa
was working part time for the Martin County Sheriff’s Office, Sherburn/Welcome and Truman
Police Departments. He was later hired as a full time deputy with Martin County and continues
to work part time for our community. Officer Figueroa is a graduate of Fairmont Senior High
School and Alexandria Technical College and previously served our community as a Summer
Intern while he was attending college. Officer Figueroa is very happy to be working in the area
he calls home and we are very happy he is part of FPD.

Officer Will Murray
November 7, 2019 to Present

Officer Will Murray joined FPD as a part time patrol officer in November of 2019. Officer
Murray was hired to fill part time hours as the School Resource Officer at Arise Academy under
our partnership with Southern Plains Educational Cooperative. Officer Murray is a graduate of




Watertown-Mayer High School. Officer Murray holds a Bachelor of Science Degree from the
University of Minnesota and an Associate Degree in Law Enforcement from Inver Hills
Community College. Officer Murray comes to us after serving with the City of Mound Police
Department, Cherokee, IA Police Department and the City of Jackson Police Department. The
City of Jackson later contracted with the Jackson County Sheriff’s Office and Officer Murray
worked in several capacities for JCSO. Officer Murray may look like a familiar face to our
community as he has previously served our community as a part time police officer in 2007
before taking the full time position with Jackson Police Department. We are pleased to have
Officer Murray back with the Fairmont Police Department.




2019 Officer of the Year

2019 Officer of the Year, Sgt. Chad Sanow

We are very pleased to announce that Sergeant Chad Sanow was nominated by his
coworkers and has been named the 2019 Officer of the Year. Sergeant Sanow volunteered to
take on a new position we established in early 2019 within the Fairmont Police Department. We
re-organized our former Detective position into an Operations and Investigations Sergeant to
improve the management and follow up of case files within the Fairmont Police Department.
This position involved organizing and fostering a team focus to case file follow up by our
officers. Sergeant Sanow was able to work towards expediting case file follow up and
resolution as well as greatly improving the communication between the police department and
our prosecuting attorneys. This includes being our officer designated to work with our records
technicians on preparing our newly developed quarterly case file audit and presenting the
information to our local prosecutors. This responsibility helps to insure that cases are reviewed
and resolved in a timely manner. Even with his additional duties in his new role, Sergeant
Sanow continued to aggressively work towards resolving cases for victims of criminal offenses
in our community and was responsible for resolving numerous felony level cases during 2019.
Sergeant Sanow also serves as our department training officer and is responsible for overseeing
and documenting all department training and ensuring our officers are the best trained in the
area. Sergeant Sanow greatly enjoys the opportunity to work with all the officers in our
department and he appreciates the community support we have here in Fairmont.

We congratulate Sergeant Sanow on being selected as the 2019 Officer of the Year. We
believe his contribution to our team focus within our department and his commitment to our
community is a positive representation of the Fair, Professional, and Dedicated service our
officers provide in Fairmont.
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School Resource Officer Shannon Bassh )

In 2017, the Fairmont Police Department entered into an agreement with Fairmont Area
Schools which commenced on July 1, 2017 and continues through June 30, 2020. This
partnership re-established our former School Resource Officer position back in our local school
district. Sergeant Beletti was selected for the 2017-2018 school year and was a patrol officer at
the time. During the summer of 2018 Sergeant Beletti was promoted to his current position as
Sergeant which left an opening for the School Resource Officer for the 2018 school year. Officer
Jason Christenson was selected for the position for the 2018 school year and began his duties in
late August. In Late November 2019 Officer Shannon Bass was selected to take over the duties
as SRO as Officer Christenson stepped down to return to his patrol duties. Officer Bass has an
office at Fairmont Jr/Sr High School and also regularly visits and works closely with the Fairmont
Elementary School.

Roles of the SRO include assisting with promoting and providing a safe learning
environment for staff and students, investigation of crimes committed on school grounds, being
available to assist with projects and programs, and to establish positive relationships and
rapport with the students and staff. The SRO interacts with students on a daily basis and often
times visits with classrooms to provide law enforcement related education as a guest speaker
to spending time chatting with students at their tables in the lunch room. The SRO has also
been assigned to investigate Child Protection cases that are screened in by Human Services.

Officer Bass is a member of Fairmont Jr/Sr High School’s Student Support Team which is
comprised of administrative staff. This group focuses on assisting students who are struggling
academically and/or are experiencing other issues. Officer Bass provides insight on issues that
students may be having outside of school that administration is unaware of. Officer Bass also
meets one on one with students who may be going through difficult times in their life to help
them think of better options and make better decisions. Officer Bass also represents the
Fairmont Police Department as part of the Martin County Substance Abuse Prevention
Coalition, and the Adopt-A-Cop program at Fairmont Elementary School as part of his SRO
duties. Officer Bass can also be seen attending many of the Fairmont Schools extracurricular
activities.

We are very pleased to have this partnership and we thank the Fairmont Area School
District and the community for their support of the SRO program.
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2019 Records Department

Records Technici::ms Renae Janssen and. Tegan Quae
In 2019 the Fairmont Police Records Division continues to be staffed by our two hard
working Records Technicians, Renae Janssen and Tegan Quade. We are proud to have two
employees who are very experienced in all that goes into maintaining our department records
and the numerous other duties that they coordinate for our department and our community.
Renae Janssen has been serving our community since January of 1989 and Tegan Quade has
been serving since October of 2009. Our records division is responsible for numerous
assignments including customer service at the Law Enforcement Center, reviewing and
processing data requests, reporting crime stats, maintaining our records system, processing gun
permits to purchase, responding to requests from attorneys, maintaining and organizing our
evidence room, tracking property and evidence, maintaining record retention schedules,
transcription of statements, and administrative support to the Chief, Captain, and Patrol
Officers. Our records staff were the ones who were responsible for developing our current case
file tracking system that is used to audit the case files that were sent to prosecuting attorneys.

In 2019 are well ahead of the FBI NIBRS-only data collection date is set for January of
2021 as we completed our first full year of NIBRS. We resolve the Windows 10 issues for us
with our current transcription software. In 2019 we also transitioned to paperless evidence
tracking with our updated evidence software. The implementation of iCrimeFighter software
will help reduce some of the hours that records have been spending on making DVD copies of
evidence for the various attorneys. In 2020 we look forward to establishing some new tracking
reports to stay ahead of current trends in law enforcement. As other duties and responsibilities
are placed upon our records technicians, we appreciate the quality daily work they provide in
support of the services we provide in our community.
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2019 Fairmont Police Department K-9 Unit
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During 2017 our department began the process to re-establish our long history with the
K9 program as a goal for 2018. This included working with the City Administrator and City
Council to place this resource back into our budget. It also included the selection process of our
new K9 officer and making arrangements to find an approved training program and purchase
our new dog. In February of 2018, Sergeant James Tietje was selected as the new K9 officer and
shortly after met his new partner, K9 “Titus”. Titus is a pure bred German Shepherd that was
born in Germany. Titus was 16 months old when he made the trip from Germany to a K9
vendor in Ohio. Titus and Sgt. Tietje had two weeks to become acquainted before starting K9
school through the Minneapolis Police Department.

Titus is a dual purpose K9. Dual purpose means that he is certified to detect the odor of
controlled substances as well as apprehend criminals. Titus is able to track (follow human scent
on the ground), find and fetch articles that may be discarded by criminals, and apprehend
criminals. Titus must also be able to complete agility obstacles as well as be trained in
obedience. Titus and Sgt. Tietje must maintain a documented 16 hours of training together
every month as well as a yearly certification trial for both controlled substance and
apprehension. Titus is currently certified through the United States Police Canine Association
(USPCA).

Since being back on the street, Titus and Sgt. Tietje have been utilized multiple times for

incidents ranging from controlled substance vehicle and building sniffs, to assisting in the arrest
of criminal suspects. We continue to have a great relationship with surrounding agencies. The
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Fairmont Police Department has been able to help surrounding agencies on more than one
occasion with our new K9 team. It our goal that our agency will continue to be a leader and
foster positive relationships with law enforcement agencies in our area and the sharing of this
resource is just one of those ways we can make a difference.

Titus is well trained and very social. Titus regularly visits the school and Sgt. Tietje’s Adopt-A-
Cop classroom and spends time with family at home when not on duty.

We are very grateful to the City and Community for having the opportunity to continue
with the K9 program. Our K9 program has had great success over the years which included a
former national champion K9 team in the 1970s with Sergeant Jerry Wolff. We look forward to
continuing the long standing tradition of success that the Fairmont Police K9 program has had
over the years.
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Sgt. James Tietje and K-9 “Titus”
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2019 FAIRMONT NIGHT OUT

The Fairmont Police Department held another “Fairmont Night Out” event August 6,
2019 in Gomsrud Park. The Fairmont Officers served more than 375 meals that night and had
great conversations with members of the community. The event had many emergency vehicles
on display from the police department and other emergency vehicles from the Fairmont Fire
Department and Mayo Ambulance. The Fairmont Police Department has continued with
positive relationships with these emergency response agencies in which each of these agencies
have found to be beneficial to our community. The Fairmont Fire Department was the winner
this year of the beanbag toss but it was all for a good time.

The purpose of the annual event is for our officers and staff to say thank you to the
community we serve and show our appreciation for the support we receive in Fairmont. There
have been many new hires in the police department in recent years and the event offered the
community an informal opportunity to meet the new officers and reconnect with our entire
staff. The event also allowed community members to ask questions that were important to
them and to receive valuable information that we were able to provide. We look forward to
this continuing as an annual event as a small gesture of thanks for all the support and letting
our community members know that it is truly an honor to serve our Fairmont community.

2019 Fairmont Night Out officers and staff. 2019 K-9 demonstration with Titus and Sergeant Tietje and
Officer Hagert taking the “bite”
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2019 Adopt-A-Cop
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Sergeant Tietje and K-9 Titus during an Adopt a Cop Tour of the LEC  Officer Josh Walker and Mrs. Walters’ class visiting Judge Trshenski

In 2019 the Fairmont Police Department continued the Adopt-A-Cop program in
partnership with the local first grade students in our community. The focus of Adopt-A-Cop is to
build rapport with children in our community by interacting with them early and often. By
doing so, we are building relationships with our youth and starting positive conversations at
home. Sergeant Michael Beletti originally organized the Adopt-A-Cop program at the Fairmont
Elementary School in September of 2017 with the assistance of school administrative staff and
1%t grade teachers. This program would allow all first grade classrooms to “adopt” a Fairmont
Police Officer for the school year. Adopt-A-Cop was given great media coverage by the
Fairmont Sentinel, Facebook, and KEYC television in Mankato. Due to the program’s success,
St. John Vianney Catholic School, St. Paul’s Lutheran School and Fairmont Christian School also
adopted an officer into their 1%t grade classrooms. Chief Michael Hunter presented a framed
certificate to each classroom who adopted one of our officers for the school year. Eight Officers
were adopted in total which included five classrooms at the Fairmont Elementary School along
with one first grade class at St. John Vianney Catholic School, one first grade class at St. Paul’s
Lutheran School, and one first grade class at Fairmont Christian School. There is truly no more
rewarding feeling for our officers than having an entire first grade class welcome you to be part
of their room for the school year.

Officers meet with their classroom monthly to participate in a variety of activities
including reading books, assisting with class projects, presenting on safety topics, and enjoying
the fabulous school lunch with the students.

Officers who volunteered to help make the 2019-2020 Adopt-A-Cop program a great
success include Sergeant James Tietje, Sergeant Mike Beletti, Sergeant Chad Sanow, Officer
Colin Hagert, Officer Craig Fowler, Officer Lily Paine, Officer Dayton Asmus and Officer Jason
Christenson. We thank all the schools and staff that have welcomed our officers into their
classrooms and look to continue this as a yearly partnership with our schools, staff, and
students.
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2019 CONTROLLED SUBSTANCE INVESTIGATIONS

During 2019 the Fairmont Police Department worked together on multiple narcotics cases and
arrested multiple individuals on felony narcotics charges. Officers from our agency were able to
work numerous cases using informants, information provided by concerned citizens and
interdiction skills utilized during traffic stops to enforce the drug laws in our community. Our
agency has also invested in training opportunities for its officers in specialized areas of narcotics
recognition/safety/investigations, narcotics traffic interdiction, and narcotics detection utilizing
a K9 unit.

Methamphetamine continues to be the focus of drug enforcement efforts in Fairmont in 2019.
In 2019, there were a total of 38 individuals in Fairmont arrested for drugs categorized as
Dangerous Non-narcotics which is the category that includes methamphetamines. This category
is the same as the previous year of 2018 that ended with 38 individuals arrested in the same
category and 40 individuals from five years ago in 2014. Marijuana charges ended at 20 for the
year which is similar from 24 in 2018 but is up slightly from 18 arrests five years ago in 2014.

In 2019, the Fairmont Police Department has also continued their partnership with the
Minnesota River Valley Drug Task Force (MRVDTF). Many of our investigations extend beyond
the City of Fairmont and Martin County so we are dedicated to sharing information with
outside agencies and partnering to assist in the apprehension of drug dealers and traffickers.
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2019 Police Fleet Vehicles

Fairmont Police Department’s fleet consists of nine All Wheel Drive (AWD) Ford Explorer
Sport Utility Vehicles and one Ford F-150. Our department has a mix of owned and leased
vehicles depending on the assignment. The majority of our marked squad cars are leased
through the State of Minnesota Fleet Services which allows for a savings of operational costs
with all maintenance and repairs being paid for by Fleet Services. Patrol squads are leased for
three years before replacement with exception to the K9 squad, which is leased for five years.

Our Current Fleet consists of:

Six fully marked squads assigned to the Patrol Unit

One fully marked squad assigned to the K9 Unit

One fully marked squad assigned to Animal Control/Code Enforcement
One unmarked squad assigned to Investigations and Operations

One unmarked squad assigned to the Patrol and Training Unit

Fully marked squads are equipped with a light bar, siren, laptop computer, WatchGuard
audio/video recording, Stalker traffic radar, Automated External Defibrillator (AED), cage, and
many other items to assist officers with providing a professional service. In 2018 we began to
add the Opticom feature (Emergency Vehicle Preemption) to assist with emergency response
through traffic signals currently on Highway 15. This feature will be fully incorporated into all
marked squads in 2020.

In 2019, Ford Motor Company cancelled our order of leased squads due to re-tooling of
their Ford Explorer line. We received two squads in late 2019 that are in the process of being
set up for patrol. In 2020, we will continue with lease replacement of three additional squads.
Additionally, in 2020 we will unveil an updated squad graphic on all of our marked squads.

Fairmont Police Department owns a Mobile Command Trailer, which can be utilized at
crime scenes, major incidents, or public relations such as the Martin County Fair. We are
continuing to look at options to update the Command Trailer to a self-contained Command
Vehicle as a long-term goal.
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2019 Animal Control and Code Enforcement
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Officer Dustin Schwebke and a stray dog looking for a home.

In 2019, our community saw an increase in animal related calls up from 530 calls in 2018
to 566 in 2019. Animals at large (loose) continued to be the main complaint for both cats & dogs
followed by barking & nuisance animal calls. Other calls contributing to the total included;
lost/found animals, animals at large, injured animals, and miscellaneous nuisance animals like
bats, squirrels, raccoons, woodchucks, and skunks. In 2019 there were eight animal bites
reported to the police department. Five of those animals were deemed potentially dangerous
and the owners were given further cautionary restrictions in writing along with citations when
applicable. Of the eight animal bites, five took place on the owner’s property where the animal
resided. The Martin County Humane Society took in a total of 724 dogs & cats along with 22 other
animals like birds, rabbits, guinea pigs, and a fish.

We observed a decrease in ordinance related calls down from 282 in 2018 to 216 in 2019.
Solid waste (Fairmont Ordinance 22) and junk violations (Fairmont Ordinance 17) continue to be
a primary focus of our ordinance enforcement efforts. We hope this is a trend in the right
direction and will continue a proactive approach of getting violators in compliance. We will
continue our push to inform the community on the solid waste & junk related ordinances through
education and information with the City Newsletter, Fairmont Police Website, and the City of
Fairmont Website that has all ordinances listed online.

In 2019, the City of Fairmont hired Peter Bode as a new Planner/Code Enforcement
Technician. The Police Department will continue to work closely with Mr. Bode at City Hall as we
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work together toward compliance with homeowners and landlords. Peter will continue to issue
civil administrative citations as needed after warnings or deadlines have failed. Administrative
citations are not criminal and those cited can present their case to an administrative judge to
resolve when contested. The Fairmont Police Department issues formal citations to violators
that go through the Martin County Court system when contested.

The new green colored community enhancement tag replaced our previous red warning
tag saw positive results. The door hanging tags are left at a home when the resident is not home
and a violation is observed by an officer who notes the violation on the green tag. The tag is
printed in both English and Spanish languages. Officers check back to see if compliance was met
and if not a citation may be issued or a deadline to comply is set with the violator. We hope this
new tag will continue to education the community and decrease ordinance violations as we
continue our focus on proactive enforcement of animal and ordinance related offenses in 2020.

The Animal Control and Code Enforcement Officer is Officer Dustin Schwebke who has
served our community in that position since 2007. He is a full time licensed peace officer with the
Fairmont Police Department.

New Green Warning Violation Tag
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2019 Fairmont Police Social Media

Fairmont Police Department has been operating a Facebook page for nearly three years.
The most recent figures show nearly 2,400 unique followers to the page, which is a gain of
approximately 400 followers in 2019. Our posts in 2019 include traffic alerts/no travel
advisories, road closure notices, power outages, and promotion of community events including
Fairmont Night Out, Responsible Beverage Server Training among many other posts. The
highest viewed post (36.7K views) was on February 23, 2019 regarding a no travel advisory
including local road closures due to a winter storm.

Our Facebook page is monitored and updated by administration and patrol officers
assigned to our social media program. We follow Fairmont Police Department Policy 10.03 on
social media and our posts are stored and retained in accordance with current data practices
law of the State of Minnesota. Our goal is to continue providing useful information to a
generation of citizens who receive their news from social media. Our goal is never to debate
with those who view our social media. Our goal to inform our community of events in our
department. If members of our community have a concern, we always feel that sitting down
and communicating face to face is the best way to resolve a concern and not air issues on social
media.

You can locate our page by searching “Fairmont Police Department” on Facebook or
using the link on our website (https://www.fairmontpolice.org). We look forward in 2020 to
continuing our involvement with social media to keep our community updated with the
happenings at Fairmont Police Department.

Fairmont Police Department
Published by Mike Beleti February 23, 2019 £
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2019 Fairmont Crisis Intervention Team

The members of the Fairmont Police Department trained as our Crisis Intervention Team (CIT)
have effectively deescalated situations that in the past few years most likely would have
resulted in a physical confrontation. Current members are Sergeant James Kotewa, Officer
Bryan Boltjes, Officer Jaime Bleess, Officer Shannon Bass, and Officer Joshua Walker. The
Fairmont CIT officers complete an intense 40-hour training hosted by the Crisis Intervention
Team of Minnesota.

The Fairmont Police Department currently has five CIT trained officers which is well above the
current state average for law enforcement agencies. The CIT officers are also used in situations
where it may have not been a mental health crisis but when someone was under a large
amount of stress such as during ambulance calls or death notifications. The Fairmont Police
Department is recognizing a growing percentage of the calls the police department handles
during the year are involving a person in crisis. The CIT Team has also done presentations to
local public and private groups and organizations related to the services our CIT officers
provide. Officers are working cooperatively with outside resources to better help those in
crisis.

A person experiencing a mental health crisis presents some of the most intricate, dangerous,
and unstable conditions that a police officer may encounter. The members of the Fairmont
Police Crisis Intervention Team have learned techniques to attempt to safely de-escalate and
defuse these crisis situations with a focus on citizen and officer safety.

The mission of the Crisis Intervention Team is to help alleviate the problem with safety and
compassionately handling a person in a mental health crisis. The training received is based
upon the Memphis Crisis Intervention Team (CIT) model, which promotes the use of verbal de-
escalation skills before using force when confronting a mental health crisis. CIT training has
been proven to dramatically decrease the risk of injuries or death to both officers and
consumers of mental health services, while also reducing the number of repeat calls. We
understand and acknowledge the fact that dealing with a person in crisis in often unpredictable
and there is no guarantee that crisis intervention techniques will be effective in every situation
without the incident resulting in use of force for the safety of the citizens and the officer. Our
goal is to give our officers and community another tool to work towards a peaceful resolution
to an incident when dealing with a person in crisis. Over the next couple of years, all of our
licensed officers will receive instruction to meet the POST required learning objective for de-
escalation training.
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2019 Citizens On Patrol (C.O.P)

The Citizens On Patrol (COP) program completed its 14t year of service to the City of
Fairmont in 2019. The six members of the 2019 COP team from local VFW Post 1222 were; Harry
Brumbaugh, Steve Langford, Dennis Madsen, Darrel Krahler, Art Elliott, and Ron Glidden. Harry
Brumbaugh serves as the internal coordinator for the group and as the liaison to the Fairmont
PD. Captain Eric Tonder and Officer Craig Fowler supervise the COP Program for the department.

Each COP member volunteers their time to help the Fairmont PD function more efficiently
by assisting with events that require additional people. The COP members are provided with a
light blue polo shirt, jacket, flashlight, and OC spray. Each COP wears their VFW Post baseball
cap in recognition of their honorable service to our country and their membership to the
organization. The COPs are given training on OC usage and conflict resolution. Their civilian
duties are to observe and report, not to directly engage in any conflict.

In 2019 the COPs continued their efforts assisting the department with numerous
activities. Their presence can be seen at traffic and crowd control for parades, street dances, 4"
of July fireworks display, Fairmont Triathlon, extended fire calls, severe accidents and whenever
needed. The COPs provide foot patrol and security at the Martin County Fair annually to help
maintain a safe and fun atmosphere for all fair attendees. COPs organize two person checks
throughout the year patrolling our local parks to provide a presence and having positive contacts
with the pubic. COPs are on the lookout for criminal activity like vandalism or exhibition driving
in the parks and they contact an on duty officer to respond as needed. The COPs also conduct
house checks for those residents that ask the Fairmont PD to provide extra patrol of their home
when leaving on vacation or when gone for the winter months or an extended period of time.

The COPs provide a valuable service to the Fairmont PD and the community. They donate
hundreds of hours of their time annually, often during the holidays, and we are very thankful for
their dedicated service to the department and the citizens of Fairmont. We hope that area
residents will take the time to thank a COP for volunteering their time and for their military
service to our country.
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2019 Police Civil Service Commission
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The Fairmont Police Civil Service Commission is comprised of three community
members who are responsible for providing civilian assistance and oversight to the Fairmont
Police Department with regards to personnel related issues including initial hiring, promotions,
and other civil service related activities. The Police Civil Service Commission adheres to the
rules and regulations set for the in the Police Civil Service Commission policy book and
Minnesota State Law. Police Civil Service Commission members are appointed to a three-year
term at the approval of the City Council.

For the majority of 2019 the Fairmont Police Civil Service Commission was comprised of
Dan Thiesse, John Korsmo, and Daron Johnson. Near the end of 2019, Daron Johnson stepped
down from his position on the Commission. We thank him for his time and service on the Civil
Service Commission. As a result, Paula Eppens was nominated and then approved by the City
Council to fill Daron Johnson’s seat on the Commission. These Commission members volunteer
their time to insure that the voice of the community we serve is heard with regards to the
operations of the Fairmont Police Department. We thank our current Commission and look
forward to continuing our positive working relationship in 2020.
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2019 Emergency Response Unit (ERU)

In 2019, the Fairmont Police Department continued its association with the regional High Risk
Entry and Arrest Team (HEAT). The team is a joint powers coalition that consists of approx. 24
tactical officers, two trained negotiators, three tactical dispatchers and a team medic. The team
provides service to the Minnesota cities of Fairmont, Truman, Sherburn, Welcome, Jackson, St.
James, Windom, Mountain Lake, Lakefield, Slayton and Westbrook, along with the Minnesota
counties of Martin, Murray, Jackson, Rock, Pipestone, Cottonwood, and Watonwan. The team
also provides service to the lowa cities of Armstrong, Estherville, Spirit Lake, Okoboji, Arnold’s
Park, Milford, Lake Park, and Spencer, along with the lowa counties of Dickinson and Clay. The
HEAT Team provides coverage to an area of approx. 4600 square miles with a population of
approx. 110,000 people. In 2019 the HEAT Team was activated six times and responded to
situations ranging from barricaded armed suspects, to serving high risk narcotics warrants.

& S

The picture above was taken just outside Windo, MN in eaIy 2019.
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The team members are officers and deputies of the coalition agencies and conduct
monthly training sessions as part of their membership. In 2019 the team also conducted a
multi-day training at Camp Dodge, in Johnston, IA. The team conducts the multi-day training
once a year to utilize the various military training facilities on base in a controlled and
structured environment. All members of the team are required to carry their cell phones with
them on and off duty which is the method that the team uses to page out members for a
request for assistance.

In 2018 the team was able to acquire a robot (RoboteX Avatar Tactical Robot) with
tracks that will allow the team to clear buildings from a safe distance, assist with a two-way
communication system and is equipped with infrared vision. The track system equipped to the
robot allows operators to navigate through various terrain including stairs, sand, clothing, grass
and many more.

In 2019 Team members from the Fairmont Police Department included Sergeant James
Tietje and Officer Josh Nelson. Officer Josh Nelson was added to the team in February 2018
and was a previous member of the HEAT Team while employed with the Sherburn/Welcome
Police Department in 2014 to 2015. Officer Josh Nelson has also served as an operator on the
Dakota/Rice County MAAG (Multi Assist Agency Group) Team during his employment with the
City of Northfield. Sgt. James Tietje became a K9 officer in 2018 and stepped down as a team
leader, ending his three years of service in that leadership role. Sgt. Tietje’s K9 partner Titus is
also considered an active member of the HEAT Team and trains with the team on a monthly
basis.
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In 2018 the team added the assistance of Dickinson County Emergency Management
Coordinator Michael Ehret. Michael Ehret brings on a second drone for the team. The drone,
like the other, uses a thermographic camera that sense infrared radiation. This drone can be
used to go where it would potentially be unsafe for officers to locate suspects or missing
persons. The drone is available to member agencies through the ERU Team.

Members of the HEAT Regional High Risk Entry and Arrest Team
Southwest Minnesota/Northwest lowa
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2019 Fairmont Police Department Website
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Fairmont Police Department’s website (https://www.fairmontpolice.org) is a useful to obtain
contact information for services throughout our community. The website is utilized to keep our
citizens informed of News & Alerts, Helpful Resources, Officer Biographies, and Level Three
Predatory Offender Notifications. The website is user friendly for our mobile users on cell
phones and tablets.

Under the “Contact Us” tab, citizens are able to provide information to the police
department via an email tip line. We receive many tips throughout the year, some of which
result in the arrest of individuals with active arrest warrants, tips on controlled substance use,
and requests for extra patrol among others.

We utilize our “Helpful Resources” tab to provide information on several useful forms
including a range of commonly used forms, current and past annual reports along with many
other links to State, Federal, and Local resources. We do not accept outside advertising on our
Website.

At times of hiring, we utilize the Fairmont Police Department Website to promote job
opportunities. Candidates are able to research our department, which gives them a good
knowledge base of what FPD has to offer. Application materials are located online for easy
access to those applicants who live out of the area.

Citizens interested in the operation of Fairmont Police Department can obtain
information from the “How our PD Works” link. This will provide a description of all positions
throughout the police department including assigned personnel. Use the “About Us” link to
read biographies about all of our current department personnel.
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2019 Alcohol Sales Education and Enforcement
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F Sales clerk should k.
ask for identification.

The sale of alcohol is a legitimate business that plays a valid role in our community. The
Fairmont Police Department prides itself on being a professional and pro-active law enforcement
agency. Selling alcohol is a privilege that has very specific responsibilities attached to it. Our goal
is to keep our community safe of alcohol related injuries and deaths. We work toward that goal
through education to help keep our area businesses & servers protected from criminal and civil
liability and through alcohol compliance checks of area businesses. We are thankful for having a
positive relationship with area businesses that sell alcohol and we strive to work together.

In 2019 the Fairmont Police Department, in partnership with the Martin County
Substance Abuse Prevention (MCSAP) Coalition, presented “Responsible Beverage Server
Training” (RBST) to all employees of businesses licensed to sell alcohol within Martin County in
May with over 50 people in attendance. This course is meant to educate servers on the laws
governing the sale of alcohol, how to properly check identification, and how to avoid civil
lawsuits. The training is offered on an annual basis and upon request for seasonal employees or
special event volunteers within Martin County. RBST is provided free of charge to all attendees
and often provides businesses with a discount in their insurance costs for attending. Each
attendee receives a certificate of completion after attending the training.

The Fairmont Police Department conducts alcohol compliance checks of all businesses
licensed to sell alcohol within the City of Fairmont. These checks are done during the twelve
months following the annual training offered to business employees. Adult buyers, under 21
years of age and under the supervision of a Fairmont Police Officer, attempt to order or buy
alcohol at a business. Buyers do not dress up to look older nor do they have any ID on their
person during the checks. We want every business to require proper ID to verify that customers
are 21 years of age or older and deny the sale of alcohol to the buyer or any person under 21.
The purpose of the compliance checks is to enforce liquor sale laws within the City. Our goal with
the annual checks is 100% compliance from all businesses by denying sales to all buyers and
subsequently all persons under 21 that attempt to purchase alcohol. There were no alcohol
compliance failures in 2019. Responsible Beverage Server Training and Alcohol Compliance
Checks are organized & conducted by Captain Eric Tonder.
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2019 Active Shooter/Workplace Violence Training

Active Shooter training instructors at Fairmont High School 2019

In 2019 The Fairmont Police Department again offered its training services to local
businesses and schools. The goal of our training team is to save lives by keeping people
informed and giving them ideas of what can be done in a critical incident. We say every
training that we hope this is the best training you will never have to use.

Chief Michael Hunter helped establish our current workplace violence and active
shooter training and resources along with Sgt. James Tietje who is now in charge of setting up
and conducting the training. We partnered with Martin County Sheriff's Office Deputy Cory
Ballard so we could establish a consistent training program that we could teach throughout the
Martin County area. In 2018 Sergeant Beletti became an official part of the training team. Sgt.
Tietje, Sgt. Beletti, and Deputy Ballard all attended ALICE Instructor School in 2018. All three of
the instructors have received extensive training in various aspects of workplace violence and
active shooter response over the years. Sgt. Tietje and Deputy Ballard were certified to teach
response to active shooter and explosive devices through a grant through Homeland Security
and Emergency Management and attended a week long training in New Mexico. Sgt. Tietje and
Deputy Ballard are also certified instructors in 3-ECHO response for law enforcement, fire, and
ambulance personnel to respond to incidents of violence in a coordinated effort to provide
immediate emergency care for any injured persons.

In the fall of 2019, Sgt. Tietje and Deputy Ballard were able to attend an Instructor
Course through the Department of Homeland Security. They are not certified instructors to
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teach Officer Responses to Active Threats. Meaning they will now instruct our local officers in
the proper response techniques to active threats/shooters.

Our Active Shooter Training Team has started instructing Fairmont Area Schools on an
annual basis. In 2019, our training team provided trainings and consultations to many area
schools. We also put on two different trainings for local churches that inquired about the
training. We are already in the process of lining up further trainings for schools and businesses

in 2020. Our goal is to keep this training as a free service to those in the Martin County Area
that are interested.

Active Shooter Training

ALILE

Rlert - Lockdown - Inform - Counter - Evacuate

K-12 | Business | Government | Hospitals
Places of Worship | Universities
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2019 MCSAP (Martin County Substance Abuse Prevention) Coalition
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The Fairmont Police Department has been an active member of the Martin County
Substance Abuse Prevention (MCSAP) Coalition since it was founded in 2011 as the Fairmont
Substance Abuse Prevention (FSAP) Coalition. FSAP was funded through a five-year grant
provided by the MN Department of Human Services, Alcohol and Drug Abuse Division. In 2016
a federal Drug-Free Communities grant was awarded to expand efforts throughout Martin
County. MCSAP is a group of caring community members, school staff, students, elected
officials, media, law enforcement, spiritual and business leaders who work together to prevent
underage use and abuse of alcohol, tobacco, and other drugs in Martin County youth. MCSAP
primarily works to share resources, ideas, and information to raise community awareness in
order to create lasting community change through universal prevention strategies.

In 2018 Sergeant Mike Beletti started out the year representing our department as the School
Resource Officer as part of MCSAP at coalition meetings and at MCSAP events. These duties
were then transitioned to our new School Resource Officer Jason Christenson during the
summer of 2018. In late November 2019 these duties were transferred to the new School
Resource Officer Shannon Bass. Captain Eric Tonder partnered together with MCSAP to offer a
free Responsible Beverage Server Training to 64 community members in May at the Red Rock
Center. Officer Jason Christenson also worked with MCSAP in providing a free Tobacco Sales
Education training held at the Southern Minnesota Educational Campus in which 19 community
members attended. In December 2018 the Coalition was able to work with the Fairmont City
Council and the City of Fairmont officially adopted the Social Host Ordinance. The Social Host
Ordinance will allow individuals to be held responsible if are found to be providing a place for
underage drinking and drug use.

In September the coalition partnered with the American Lung Association to provide the
community with a “What is Vaping” presentation held at the Fairmont High School. This
presentation informed community members of vaping statistics of youths and the dangers they
pose to children under 18. Also in December, the coalition held a Town Hall meeting at the
Holiday Inn open to the public to discuss underage drinking and underage smoking.

MCSAP partnered with Epiphany Community Services in an effort to keep alcohol out of youth'’s
hands from within their own home. Epiphany Community Services provided stickers to coalition
members to hand out to the community as a trial run. These stickers can be placed around the
cap of a liquor bottle and it will indicate if it is tampered with by reading “void” or “open”.

We are very pleased to be a part of this hard working group and the positive impact they are
making in the Fairmont and Martin County area.
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2019 Tobacco Sales Education and Compliance
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In September of 2019, Officer Jason Christenson with the Fairmont Police Department worked
together with the Martin County Substance Abuse Prevention Coalition (MCSAP) and Statewide
Health Improvement Program (SHIP) to provide the community with a free Tobacco Sales
Education Class held at the Southern Minnesota Educational Campus (SMEC). Two
presentations were held the same day and they were able to educate 14 employees from
within the city of Fairmont that work at businesses selling tobacco and nicotine products. The
goal of this education was to provide local businesses with education on why it is so vital to
keep tobacco out of the hands of our youths.

These presentations also informed attendees that the Fairmont Police Department would be
conducting tobacco compliance checks within the city of Fairmont during the current year.
State law requires that law enforcement agencies conduct tobacco compliance checks once
each calendar year in an effort to ensure that retailers are not selling to underage buyers. Any
violations could result in criminal charges as well as fines. The business could also be held
responsible and be fined civilly. Attendees were informed of these possible criminal and civil
liabilities and were also shown what ID’s are acceptable and how to properly check them.

In November, Officer Christenson conducted these compliance checks within the city of
Fairmont. Overall, 14 businesses were checked. Out of these 14 compliance checks, there was
one failure at the Freedom Value Center. A citation was issued to that employee and a
recommendation was sent to the Fairmont city council for civil liability to the license holder.

The Fairmont Police Department will annually continue to provide the community with tobacco

sales education and compliance checks to ensure tobacco and nicotine products remain out of
the hands of our youths.
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2019
Fairmont Police Department Training
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In 2019 the Fairmont Police Department continued to provide an extensive array of
professional training for the officers who serve the citizens of Fairmont. Training and education
is a focus of our department. We make investments in our officers so they can continue to
provide outstanding service for our community during a variety of different events. in 2019 our
Department continued to utilize online training for our officers with our enrollment in PATROL,
which stands for Police Accredited Training on Line. This program is developed and sponsored
by the League of Minnesota Cities. The use of online technology for training is a huge savings in
our Department’s budget. Officers have the opportunity to complete monthly online trainings
classes during their shift that save on the cost of overtime, travel, registration, and other costs
associated with traditional onsite training classes. The cost of the online training averages out
to be approximately S5 per POST credit which is very cost effective for our Department. This
also allows our officers to compiete all yearly OSHA required training while on duty.

The training program is also responsible for the training and supervision of newly hired
officers in our Field Training Program. In 2019, our FTO program provided structured training to
our newly hired part-time officer, Officer Murray. Officer Murray is assigned to work 20 hours a
week at the Arise Academy Alternative Learning Center. Our current Field Training Officers are
Sergeant Sanow, Officer Bleess, Officer Hagert, and Officer Walker.

In 2019, all of our officers also completed our two yearly firearms qualifications;
firearms patrol vehicle CQB training, and our yearly use of force training. The Minnesota POST
Board requires that all officers complete a yearly Use of Force training as part of their
requirement as a licensed peace officer. In 2019, Officer Nelson and Deputy Markus Murphy of
the Martin County Sheriff’s Department conducted the Use of Force training and ECW
recertification.

The Minnesota POST Board also requires peace officers dedicate at least 16 hours of
their 48 continuing education hours towards Crisis, Conflict, Community Diversity. The Fairmont
Police Department hosted an 8-hour class room training in Crisis De-escalation and several
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officers have already completed 11 hours of Patrol On Line training to meet these
requirements. Post Board also requires officers to attend a Pursuit/Pit refresher training every
five years. Officers Fowler, Paine, Walker, and Schwebke attended at the Minnesota Driving
Training Center in St. Cloud, MN during 2019.

Sgt. Tietje and K-9 Titus also completed their yearly United States Police Canine
Association Region (USPCA) 12 narcotics certification patrol dog certification.

Also in 2019 we placed a focus on employee leadership and development. We had
officers and supervisors attend trainings sponsored by the Minnesota Chiefs of Police
Association and the Minnesota Bureau of Criminal Apprehension. We had officers attend
Officer Leadership Development, Supervisor Leadership Academy, and CLEO and Command
Academy. We also had officers attend training for current and new assignments such as school
resource officer and interviewing. We will continue to look for the most effective training
opportunities for our officers to attend to insure they continue to be highly trained and
effective in the service they provide. The department training program is supervised by
Sergeant Chad Sanow.
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2019 Treatment Court
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In 2019 the FMIC (Faribault, Martin, Jackson, Cottonwood) County Adult and Family
Dependency Treatment Courts continued to provide an alternative to incarceration for high risk
& high need offenders and a pathway to becoming law abiding & free from substance abuse.

Treatment Court Coordinator is Tracy Henning, who coordinates efforts for all four
counties. The practice of requiring participants to call in daily for random drug testing in
conjunction with continued unannounced home checks of participants by Fairmont Officers at
the participants’ residences has shown to have a positive impact in accountability for
participants. Over 250 in person Treatment Court checks were completed by Fairmont Officers
in 2019.

The Fairmont Police Department will continue our partnership with Treatment Court in
2020. Our goals are the support of administrative personnel, active participation by having a
Fairmont Police Officer on the Treatment Court Team, random home checks by Officers, and
providing support to the participants who are in Treatment Court by doing our part to help them
succeed in the program and in their own future. Captain Tonder has served as the FPD
representative on the Treatment Court Team since 2017 and supervises the department’s efforts
between the Treatment Court and the FPD. He attends weekly treatment court staff meetings
and court with all participants. We look forward to continued success of the Treatment Court
program and its’ participants.

*In 2017 MN changed the program name from “Drug Courts” to “Treatment Courts.”
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2019 Towards Zero Deaths (TZD)
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In 2019, the Fairmont Police Department was awarded a grant to take part in Minnesota’s
Toward Zero Deaths (TZD) program. The Fairmont Police Department is the lead agency in
partnership with the Martin County Sheriff’s Office, Truman Police Department, and Trimont
Police Department. By doing so, we joined together with numerous agencies including the
Minnesota Office of Traffic Safety in our aim to cut down on serious injury and fatality related
crashes. More specifically, these types of crashes that occur in our own community.

Based on Martin County crash statistics, between 2013 and 2017 there were a number of
serious injury/fatality related crashes that in turn has affected a number of people. Of these
crashes:

e 12 were related to speed

e 9 were related to distracted driving

e 14 were related to non-seatbelt use

e 17 were related to alcohol consumption

Toward Zero Deaths has been extremely effective since its implementation in 2003 and has
since been Minnesota’s cornerstone traffic safety program. By cutting down by 42% of roadway
fatalities, Minnesota roadways are becoming safer and safer thanks to the TZD program. The
Fairmont Police Department is currently in partnership with the

The first wave of extra enforcement started with the DWI wave. This occurred in December of
2019. We were only able to allow a few officers to work these available shifts however as most
of them were not up to date in the required trainings that the state’s strict requirements call
for to work these shifts. This being said, the department has since held a refresher training for
one of the required trainings and is in talks to potentially host another training after the New
Year.

The Fairmont Police Department has been given this opportunity to provide extra distracted
driving, seatbelt, and DWI enforcement on our community and Minnesota roadways. Although
we cannot change the past, with this grant-funded campaign we can change the future of this
community, county, and people we serve. Officer Colin Hagert is supervises the TZD program.
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General Statistical Information
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The following pages contain general statistical information regarding the categories of
calls for service handled by the Fairmont Police Department in 2019. The information is also
broken down to show the number of calls categorized by the day of the week. In 2019, Monday
accounted for the most calls for service while in 2018, Tuesday accounted for the most calls for
service. The leading categories in calls for service in 2018 are consistent with previous years and
continue to be: Traffic Stops, Animal Complaints/Bites, Assist Ambulance, Escorts, Directed
Patrols, Information Calls, Civil Calls, Parking Offenses, and Ordinance Violations. Upon review
of the calls for service by time of day in 2019, 2100-2200 (9pm to 10pm) is the highest call for
service time with 0500-0600 being the lowest calls for service which was similar to previous
years.

As stated earlier, recent statistics from the Martin County Attorney that were published
in the Fairmont Sentinel (January 22, 2020) show that in Martin County between 2010 and
2019, There was an increase of 83% in felonies, 47% increase in gross misdemeanors, and a
66% increase overall in major crime. This is then coupled during the same time period with an
increase of 195% in juvenile dependency or neglect cases, an increase of 367% in termination of
parental rights cases which are primarily due to meth, and an increase in juvenile felonies of
53%. This is also illustrated by a review of our Part | and Part Il crime offenses that in 2010
showed a crime rate of 2,887 per 100,000 and our 2019 crime rate shows a rate of 8,475 per
100,000. The Part | and Part Il crime statistics from 2019, 2018, 2014 and 2010 are included in
this section for review and comparison. Short story is that our officers are very busy with these
increases and the complexity in the nature of the criminal issues we are addressing, but we are
still working at the same department staffing levels that we had in 2010.

Following the information on calls for service you will find Drug Arrest Information by
Category for 2019, 2018, and for comparison the information from five years ago for 2014.
These are the arrest numbers reported to the State of Minnesota. The information shows a
consistent trend in arrests for the category “Dangerous Non-Narcotics” which is the category
that includes methamphetamines from 2018 to 2019. There were 38 arrests in that category in
2019 along with the same number at 38 in 2018 and 40 in 2014. So arrests for drugs in this
category has remained consistent over the last five years. Arrests for marijuana were up
consistent with 20 arrests in 2019 and 24 in 2018. There were 18 arrests in that same category
in 2014.
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2019 Drug Arrest Information

Crime Reporting System Arrests for Drug Abuse Violations Page:  1of1
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2018 Drug Arrest Information
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Arrests by Drug Category and Offense
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2014 Drug Arrest Information

Crime Reporting System Arrests for Drug Abuse Violations Page: 1of1
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2019 Incident Analysis by Day

INCIDENT ANALYSIS - DAY
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FT Fise Trash o 0 0 o 0 1 ] 1
Page 1 of 3

40




INCIDENT ANALYSIS - DAY

Date 01,16:202¢
Time 15:34:07 Agency Fairmont PD
Report CFS03 Dates 01,01:2018 Thru 1231.201%

Activity Sun Mon Toe Tad Thur Fri Sat Total
w Firsworls 5 1 3 1 [ 5 7 ki
HAR Harassment 13 13 L4 T [ 14 17 80
HARO Harass Rastraining Order 1 i 5 1 & . 3 px]
HARV Harass Restrain Ord Viel T 4 2 1 4 4 4 16
HAZ Haz-)Mat (non-firz) 1 10 1 4 3 1 1 a1
HW Hone: Wanch 1 4 3 1 1 2 1 13
INFO Infoemation Call Only 47 3 &0 64 62 36 50 421
INTX Intoxizstion -mot drivinz 3 3 [] ) 5 4 [ 34
VN Juvenils Notsance Cmplat 11 13 18 a1 1 24 12 126
LIQV Liguee Violation [ ) 1 0 o ] 3 4
LIT Litraring 0 1 0 o O D] 1] 1
Lp LicansesPharmits [ & 1 o D 1 0 2
»DPp Mental Distwrbad Parson 1 4 1 & 2 4 3 11
MISC Mizsc All Othear 2 8 [ T 3 11 5 44
MP Missing Derson, Adult 1 2 [ 0 2 [ 4 o
MBI Mlissinz Person, TV 1 o 1 1 1 1 ¢ =
M5G Mazssags Daliveny 3 2 El 1 O 3 1 13
nMUS Music, Lovd Disnurbing 14 6 3 3 4 2 13 53
MAYA Moter Veh Aot - No Inj 18 47 46 v 44 36 3 241
MNYAHE Meter Feh Acc - Hit & Fum T 13 11 3 o 13 10 Tl
MVADL Iotor Wah Aoz - Pars Inj 3 1 4 4 P 4 6 14
MV Motor Vah Disabled aband. 12 14 11 13 12 13 T i
MVT ictes Ve Theft 1 1 2 1 1 2 3 11
NARC Namotics 10 10 18 4 14 12 12 30
NOISE Noisz Complnt (not Musiz) 10 4 3 4 E] T 13 46
NUIS Nuissnoe Complaint 1 0 1 ] o 1 v 3
oD Crpen Door window 3 fel 3 [ & & 3 33
OFP Ordar For Protaction ¢ 2 3 o 1 2 LV 11
OFBV Oedlzr Foa Protoction Viol 1 1 1 1 3 1 [ 5
ORDWV Ordinanc2 Violation 10 26 50 45 33 4 o 17
PARK. Parking {comp viol) 24 ) 59 7 B 66 3 401
PARTY Lowd Banty [ [ o © o 1 3 4
PERS Prerson Foundi Lost 1 1 O 3 1 & 0 12
PORC Dedater Ofendar Rap Chk 2 19 17 1 11 16 3 e
PORY Dyatator Ofemder Reg Ve 0 [ ¢ 1 2 0 1 4
DRE24 Parking Over 24 Houwrs 2 10 15 12 15 3 0 57
BROBC Probation Chack 0 2 1 4 5 3 2 12
BROBV Brobation Vielstion 1 3 2 1 1 3 2 19
BROP Propary Lost Found 19 6 30 n i3 24 a8 17
PROPD Deoparty Damazs (net veh) 1 o ) 0 2 o o 3
PROW Browlar L} o [V ¥ o 0 1 1
s Papar Barvice D o 1 0 1 1 L 3
PUBED Dublic Education ¢ 6 7 7 4 2 1 23
PURS Pussuit L] 1 0 1 0 1 ] 3
PN Public Worke Notifization 1 "] [} /] 1 L] 1 3
RANGE Rangs In Usa 0 2 D] [ D 0 Q 2
RC Records Chack (All Typas) [+ 1 o 0 [\ o o 1
ROB Robbary 1 [ [ [ 0 o 0 1
RUN Runaway 1 2 4 k| 3 1 1 15
SC Suspicion: Circumstand: 28 34 30 13 19 2 24 185
5D Storm Damaga 0 [ D o 1 o 7 2
SE Spacial Evant (peradz Etc 0 0 0 1 2 1 3 T
SEXA Sexual Aszault 1 1 1 [H 1 ) 1 7
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INCIDENT ANALYSIS - DAY

Date 01, 10:2020
Time 15:34:07 Agency Fairmont PD
Report CFs03 Dates 01012019 Thru 12312018
Activity Sun Moo Toe Wed Thur Fri Sat Total
SEXO Sax Crimas - Other 0 1 o I 2 1 1 5
SHOP Shoplifiing [ 5 5 T 3 6 6 43
SNOW Snow Emareancy 5 0 0 2 o 0 1 E
SNOWM  Snowmwbile Complsint 1 0 D o 0 0 0 1
5D Stolen Proparty-posairac o o o o [ ) 1 1
SPER Suspizious Derson 14 n 15 16 15 17 16 126
sUIC Suicida {includa Attsmpt) 4 3 § 9 3 5 6 43
SVEH Suspicious Vehicle 15 14 16 16 17 13 11 112
Test Test Racosd Only 0 0 0 o 0 0 1 1
THAZ Trafic (hazeed not Drv) 2 7 [ o 3 4 7 41
THEF Thett {inzluges Attempt) 18 n 24 24 28 13 17 147
THFG Thett - Gas Drive OF 3 3 2 2 2 0 4 16
THFV Thatt From Motor Vehicle i 1 p 2 1 1 o 7
THR Thaeats Cormplaint 4 o it 9 10 11 6 50
T™MV Tampzr With Motor Vehicle [ 0 ¥ o 1 ¢ 1 2
byl Trasport Drisoner 1 ¢ 0 1 ] o o 2
TRES Traspassing 11 25 12 16 17 3 7 o4
TRU Troancy o 1 o 0 [ 0 0 1
TS Traffic Stop 185 242 01 163 230 09 239 1,499
VAA Susp Vol Adult Abuse 1 12 13 12 13 14 0 71
VOR Vzhizl: Of Fosd b 1 3 3 4 1 p 16
WARE Dammnt Sarvice i 24 50 43 41 27 7 199
DARRO P Sarv, Out Of County 2 3 b o 5 5 1 18
we Vlfie Chack 24 2 335 a0 26 45 35 234
WEAP Wispon: 1 1 o 1 0 o 1 4
Fairmont PD - Agency Tatal 1111 1578 1,506 1.465 1,465 1,486 1,311 6,025
Total LIl Li78 1,306 1465 1463 1,480 1311 8.013
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Fairment PD
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INCIDENT ANALYSIS - HOUR
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Dates

2019 Incident Analysis by Hour
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01012018
3

INCIDENT ANALYSIS - HOUR

Agency

Dates

01:102020
16:47:20

CFsl0

Fire Gas Leak

EMS Medical Call
ERU Callout Or Traini
Escort (All Types)
Fire Call

Fire Investigation

Fire Alarm Call

Date
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Activity
Fire Assist
Family Courl
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- 2- 23-
el 24 Total

20-

19-
X

18-
19

13-
19

16-

17

13-
16

14-

12:31.2019
13-

Thru
10- 11 1.

9.

Fairmont PD

01:01:2019

8-

INCIDENT ANALYSIS - HOUR

Agency

3-

Dates

01:102020
16:47:20

CFS10

Open Door/window

Date

Time

Report
Activity

kX
1

1

217
401
57

10

10 10

u

1
18

15
103

20

28
13

29
1

51

40
16

1

1

0 10 20

0

Person Found‘Lost
Probation Check

Otrder For Protection
Qrdinance Violation
Parking (comp viol)
Loud Party

Predator Offender Reg
Predator Offender Reg
Pasking Over 24 Hours

Otrder For Protection

L

2]

Probation Violation

1 2

10

15

0 13 10 m 17

17

12

Property LostFound

e

Property Damage (not

Prowler

Public Education

Paper Service
Pursuit

Ld

Public Works Notifica

Range In Use
Records Check (All Ty
Rebhery

15
185

e

Suspicious Circumstan
Storm Damage

Rumaway

10

16

10

10

10

12

19

L B R

= o

oo

L]

oo

L)

oo

Special Event (parade

Sexual Assault

]

o -

Sex Crimes - Other

Shoplifting

¥

mergenc

Snowmobile Complaint

Stolen Propertyv-poss.
Suspieious Person

Snow

o

126

L]

-

43
147
16

n 20

14 13

Page
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Traffic {(hazard not D

Suicide (in¢lude Atte
Suspicious Vehicle
Theft (includes Attem
Theft - Gas Drive Off

Test Record Only




59
16

Total

-
23 U

2-

22

21-

20-

A

18- 19
19 20

17-
18

16-

17

13-
16

1+

13

13-

127312019
14

12-

13

Thra
10- 1n-
12

1

10

01/01:2019
9.

INCIDENT ANALYSIS - HOUR
Fairmont PD

Agency
Dates

”
[

01.10:2020
16:47:20

CF810

Time
Raport

Theft From Motor Vehi
Threats Complaint
Tampzt With Molar Veh
Trantpen Prisoner
Treapassing

Tiwaney

Suap Val Adult Abuse
Vehicle Off Road
Warrant Service

Actisity
Traffic Stop

1 o 1
1315 14

1
19

o w

om

Warr Serv, Out Of Cou

Welfare Check
Weapons

9925

934 597 429

46

243 417 554 580 487 459 639 484 553 503 546 526 443 425

12 100 97 12

32 195 138
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Crima Reporting System

ORI1: MNO460100
Agency: Fairmont Polce Dapt

2019 Part | and Part Il Crime Report

Minnesota Return A
Ropon Period; 01/01/2019 « 12/31/2019 Repon Date: 211272020

Population: 10,053
Offenses and Clearances by Classification

Murder & Nonnogligent Manslaughter
Manalsughter by Negligence
Rape
Completed i
Anernptad 0
Totals! [/
Robbery
Firamem 1 0 1 10 1 0
Kaite or Cutting Ingtrumant 0 0 0 0 0 0f
Crhar Weapon 0 i 0 0 0 0f
Swong frm (hands, fist, feat ato) 1] 0 0 0 0 0f
Totalal 1 [V 1 10 1 o
Azsaul
Firaurm i a 0 0 0 04
Knifa or Cutting Instrurmant 7 0 7 70 8 1
Crhar Waspon [ 0 6 60 8 1
Hands, Fist, Faat, ato, (sggenvated injury) ) 2 0 2 20 2 1
Totala} 18 ) 18 149 14 3
Burglmry
Forable Entry 16 i} 16 159 5 1
Unlaraful Entry (no foroa) 10 0 10 94 1 0
Anamptad Forcible Entry 0 0 0 0 0 0
Totals| 2 0 26 2% 6 1
Larceny-theft Totals| 154 ] 154 1,532 40 5
Mator Vehicle Theft
Autos il o 10 99 4 3
Trucks & Busas 0 0 0 0 0 0
Onhvr Vehiclas 1 0 1 108 2 0]
Tolals 200 21 20 6 )
Arson Totals| ] 0 0 0 ]
Human Trafficking - Commarcial Sex Acts Totals, 0 0 0 0 0 !
Human Trafficking - Involuntary Servitude Tatals| 0 0 o0 0 0
Pont | Totals 233 0 233 2318 89 1
Part [l Ofanass
Crhar Assaults (simple. no1 aggravatad) 65 0 65 647 38 2
Forgery & Counterfeibng 40 0 40 338 13 1
Fraud 57 0 57 567 30 0
Embezzlement 0 0 0 0 0 0f
Siolan Proparty (buy. receiva, possass) 1] 0 0 a 0 0l
Yandalism 110 0 110 1.084 10 3
Wanpons {osrry. possesy, ato) 20 0 20 198 1 0
Prostitution & Commarcialized Vice 0 0 0 0 ] 0
Sax Offenses {exospl Rapa & Prosirtubon} 5 0 g 50 4 1
Drug Abuse Vielstions 77 0 77 766 &4 6
Gambiing 0 0 0 0 ] 0
Fanuly & Children 0 0 0 I 0 0
Orving Under the |nfluence 41 0 41 408 44 1
Lsquor Laws 18 ] 18 179 17 7
Drunkennesa - MN statute repealed 1971 1] 0 0 i 0 of
Discederly Conduot 24 1 24 238 23 2
Vagrancy 2 ¢ 2 20 2 2
All Other OHensas (axcept traffio) 175 0 175 174 157 21
Suspicion - not a crima in MN 0 0 ¢ 0 0 0
Pan |l Totwle 834 (1] aM 8,207 40
Curfaw & Loitering (parsons undar 18) 0 0 0 t 0
Runavaya (parsons under 18} 0 0 0 0 0
Grand Totals 867 0 867 8,624 492
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Cnma Reporing System
ORI MNO460100

Minnesota Return A
Ropont Perdod: 01/01/2018 - 1273172018

2018 Part | and Part Il Crime Report

Report Date: 2/12/2020

Agency. Fairmont Police Dept Population: 10,053
Offenses and Clearances by Classification
: .
|
| v
Murder & Nonnagligent Manaiaughter Totals| 3 1 0 0 0 0
Manealaughtar by Negligence Totals| 0 ] 0 0 0 0
Rape
Complated 5 0 5 50 2 0
Avamptad I 1] 0 0 ] 0 0
Totalsf 5 0 5 &0 2 0
Robbery
Firaarm 0 0 0 0 0 0
Knita or Cutting Instrumvant a 0 Q 0 0 0
Othar Weapen 0 o 0 i 0 0
Sirang Arm (hands, fist, faer. ato ) 0 )] 0 1] 0 0
Totals] [ [\ 0 0 0
Assauit
Firaarm ] 0 0 0 0 0
Knife or Cutting (nstrumant s 1} 5 50 3 0
Othar Wespon 1 1] 1 10 1 0
Hands, Fise, Feat, ato. (aggravatad injury) K] 0 3 30 2 0
Totals{ ] ¢ (] () 8
Burglary
Forable Entry 15 0 18 148 4 0
Unlewful Eetry (o forca} 16 0 16 158 3
Aramptad Forcible Entry 4 ¢ 4 40 0 0
Totals| 35 0 L — LY i, ¢
Larceny-thelt Totaln| a0 2 1099 1,980 78 7]
Motor Vehlcle Thell
Autos 10 il 10 99 2 0
Trucks & Busas 2 0 2 20 0 0
Cnhar Vehiclas 0 0 0 ] 0 0
Totals| 12 0 219 2 9
Arson Totals| 0 0 0 0 0 0
Human Trafflcking - Commuercial Sex Acts Totals| 0 0 0 0 0 0
Human Trafficking - involuntary Servitude Totals| 0 0 0 0 0 0
Part | Tolals 263 3 260 2,586 92 7
Part || Offanass
Orhar Assaults (simgle, not aggravated) 82 1 81 806 40 4
Forgery & Countarfeinng 26 0 26 259 3 0y
Fraud 57 0 57 587 kY 0
Embezzlemaen i} 0 0 i 0 0
Siclan Proparty (buy. racerva, possass) 2 0 2 20 2 1
Vandalism 96 0 96 955 5 2
Waeapons (omry. possess, ate) 10 i 10 98 3 0
Prasttution & Cemmarcialized Vice 0 0 0 0 Q 0
Sax Offarisas (axoept Rape & Prostubion) 7 1 & 60 3 0
Drug Abuse Viclations 80 o B8O 798 64 B
Gambling 0 4 0 0 0 0
Famiby & Children 0 0 0 ] 0 0
Driving Undar the [nfluence 26 0 26 259 26 0
Liquor Laws 12 0 12 119 12 4
Drunkanneas - MN statute repesiad 1971 0 0 0 0 0 0
Disoedacly Conduct 35 0 k'3 358 32 2
agrancy i 0 0 0 Q0 0
All Other Offenses (axcept trafhio) 139 1 138 137 114 12
Suspicion - not a crima in MN 0 0 0 0 0 0
Pari 1] Totels L3¢ 3 §70 8,870 M N
Curfew & Loivering (persons under 18) 0 0 0 0 Q 0f
Runaviays (parsons undar 18) 1] 0 0 0 0 0]
Grand Totals 836 [} 830 8,256 433 3|
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2014 Part | and Part Il Crime Report

Crime Reporting Systam Minnesota Return A
ORI: MNOAG0100 Report Porlod: 01/01/2014 - 12/31/2014 Repon Dae: 201272020
Agency: Farmont Poboa Dept Population; 10,400
Offenses and Clearances by Classification
Murder & Nonnagligent Manaleughter Totals| 0 0 0 0 0 gl
Merslaughtor by Negligence Totals| 0 0 0 0 0
Rape
Compleied 8 0 & 77 7 2
Asampted 0 0 Q o 0 0
Totala{ [} ) 8 b2 7 2
Robbery
Firemrm 1 0 1 10 1 0
Knife or Cutting Inaerumar 0 0 0 i 0 0
Crhar Weapon 2 o 2 19 2 0
Sirong Arm (hands, fist, feet. ata) 0 0 0 0 0 0
Totals| ] 0 3 28 3
Aszaull
Firemem 0 0 0 0 0 0
Knife or Cutting Instrurmany 4 1 3 29 3 |
Othar Waspon 9 0 9 87 - |
Hands. Fist, Feat, sto. (aggravated njury) 1 0 1 10 0 0
Totala 14 1 13 128 ] 2
Burglery
Forasble Entry 18 1 17 163 7 0
Unlawdul Entry (no foree) 29 2 27 260 5 0f
Auarmptad Farcible Erdry 3 0 3 29 0 0
Totalw| 50 3 47 452 12 Of
Larceny-theft Tolals| 287 5 282 2819 L]
Motor Vehicle Thelt
Autos 14 1 13 125 9
Trucks & Busas 1] 0 0 0 0
Other Vehicles 1 ] 1 10 1
Totals| 18 1 TR 10
Arson T(:'r.«luI 1 0 1 10 0
Human Traflicking - Commaercial Sex Acs Totals] L [ 0 0 0
Human Trafficking - Involuntary Servitude Totals| ) G & =1
Part | Totnls 358 10 348 3,346 134
Pert [ Offanaes
Othar Assaults (simple, not aggravated) 72 ] 0 0 52
Forgery & Countarfeitng 15 0 0 0 3
Fraud 184 0 0 ] &8
Embazziemen 0 0 0 0 Q
Siolan Property (buy. recerve, possass) 3 0 0 0 3
Vandaliam 112 0 0 0 17
Weapons (carry. possass, ate ) 15 0 0 ] 10
Prostitution & Commarcislized Vice 1 0 0 i 1
Sax OHensas (axcept Rape & Prasttutan) 12 ] 0 1] 4
Drug Abuse Yiclations 52 i 0 0 48
Gambhng 1 i} 0 ] 1
Fanuly & Childean 1 D 0 0 0
Driving Undar the influence 23 o 0 0 22
Lequor Laves 15 i Q 0 i5
Drunkanness - MN statute repeatad 1871 ] i 0 0 ]
Disordeely Canduct 163 0 0 ] 120
Vagraney ] i} 0 0 i
All Gthee OHerisna {wxcept tratfia) 182 0 0 0 111
Suspicion - not a erime in MN 0 0 0 0 0
Part il Totale 1 g a Q 493
Curfaw & Loitering (persons unider 18) 0 0 0 i} 0
Runaways (parsons undar 18) 0 0 0 0 0
Grand Totals 1,189 10 M8 36 627
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Cnma Reportng System

ORI MNO460100
Agency. Fairmont Pohos Dept

2010 Part | and Part Il Crime Report

Minnesota Return A
Roport Perlod: 01/01/2010 - 12/31/2010

Offenses and Clearances by Classification

Report Dme: 2/12/2020
Population: 10,148

‘Offansa Classification: o 1) al ]
Murdar & Nonnagligont Manstaughter { 0 0 0 0 ( 3
Mansisugiver by Nagligencs Tolnls] 0 0 0 0 0
Repe
Conmglered § 0 5 43 3 0
Anernpted 0 0 Q 0 i 0
Totals] ] [} ] @ 3 of
Rotbary
Firearm 0 0 0 0 0 0
Kriife or Cutting Instrumam i 0 0 0 0 0
Crbar Waapeon 1 0 1 10 0 0
Sarang Arm {hands. fist, lea1. ete ) 1 0 1 10 0 0
Totals{ 2 (1 2 20 (1] 0|
Assault
Firamrm 2 i} 2 20 2 0
Knifa or Cutting Instrunvam 0 ] 0 0 9 0
Orbar Weapon k] 0 3 30 k] 1
Hunda. Fist, Feat, ato. (aggeavated injury) 1 0 1 10 1 0
Totala| (] |4 () 5% 8 1
Burgiary
Foectble Entry 5 0 5 49 0
Unlewful Ertry (ro foroa} 27 1 26 256 3
Aramplad Forcible Erry 5 ] 5 49 1
Totala, an 1 36 358 4
Larcany-thed Totals| 256 13 243 2395 (]
Motor Vehicle Theft
Autas 1 1 0 0 0
Trucks & Buses ] ] 0 1] 0
Othar Vahiclas 0 0 0 0 0
Totals| 1 1 0 0 0
Arson Totnlu] 1 0 1 10 1
Human Trafflcking - Commercial Sex Acix Totnls, SHfSE R 0 o 0
Human Trafficking - Involuntary Servitude Tolals| 0 0 L I 0
Pant | Tolals 308 16 203 2,887 85
Part [| Offeraes
Crhar Azsaults (zimgle, not aggravated) 0 0 0 0 46
Foegery 8 Countarfeing 14 0 0 0 4
Fraud 183 0 0 0 63
Embezzleman a 0 0 0 0
Srodery Proparty (buy, raceve, possass) k] 0 0 0 1
Vandaliam 143 ] 0 0 19
Waapons (carry. poasess, atc ) 27 0 0 0 16
Prosttuton & Commarcialized Vice 1] 0 Q 0 0 0
Sax QOffenses (exoept Rape & Prosttuton) 16 1 Q 0 10 0)
Orug Abusae Viclations KY; 0 0 ¢ 25 0
Gambling il ] 0 0 0 0
Fanuty & Childean 8 0 0 ¢ 4 0
Driving Under the Influence 48 0 0 o 48 0
Lwquor Laws 21 0 ] 0 21 0
Drunkenness - MN statuce repasied 1971 0 0 0 0 0 0
Digecdarly Conduct 195 0 0 ] 109 0
Vagrancy i 0 0 0 0 0
All Othee Offanses (axcept traffio) 166 0 0 0 104 0
Suspicion - nt a enma in MN 1} 0 0 1} 0 0
PanliTotets azy B 0 2 L L)
Curfaw & Loiraring (parsons under 18) 0 0 Q 1 0
Runaviays (parseas undar 18) 0 0 0 0 a
Grond Totals 1,235 15 203 2887 565 21

MNH V37
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